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FOREWORD' -

The developAnt and expansi.on of numeroUs innovative
educational opportunities have come about in Kentucky within the
past decade. Perhaps the most Tepid growth h4s'taken-plade in
the area of vocational-Ochnieal 'occupational education and
training provided Kentucky's postsecondary school population.
As such growth in program availability has extended educational
oppOrtunities te a wider range of geographic regions and pOpula-
tion centers, it bas also brought about additional 'problems in
governing the educational enterprise .of the state.

.

Senate Resolution 64 directed a Study of.the.current
condition of postsecondary vocational-technical occupational
education programs in.Kentdcky. In responding to the directive,
John Alexander,has reviewed the availdbility of 5uch educational
offerings,'the problems existing in coordination and goveliiance
of the various 'programs,-and some possiWe methods of achieving
more unifiedsystem of providing similar educatibnal services

through a number,of institutionalsettings. ,

" .

Appreciationsand credit should be given to.the Department
of Education, Council on Public Higher Education; Kentucky Higher
Education-Assistance Authority, State Board of Business Schools, and
many Of the state's profesSional licensing boards for.their assis-
tance in compil.ing much-of the intormation'on the.availability of
educational programs. .Credit shoulT:also. go to David B. Green,for
orepar,ing.se:/eral. Of the charts and tables, and to Kay Tincher for
typing the manuscriA-for publication.

The CaPitol
Frankfort, Kentucky
September, 1975

Philip W. Conn
Director
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SUMMKRY

Senate Resolution 64 of:the 1974 regular session the Kentucky

General:Assembly directed the Legislative Research Commissiom to conduct a

s4idy of the availability of vocational-technical occupational education

at the postsecondary.level in the state. Resulting from the work of three

legiSlative bodies during the 1972-74 Interim, and from a 1egi$1ve

proposal during the 1974 Session, the resolution directive included not only
*

a review of_the available programs, but also the relationship existing

between Kentucky's vocational-technical education programs and the business

and industrial community as well as relhommendations relatirig to continuation,

expansion, or change of the existing systeM.

This study reviews the educatiopal opportunities in Kentucky which

-
are designed to prepare the student for employment and which.dre offered at

a limel of instruetlon.beyond _high school and yet culminating at less than

a b/ accalaureate degree: Additionally,.informatio'n is presented on the'
. .

-

governance and coortlination of such educational programs and on the major
4

student-related aspect's of enrollment and participation.

4 :

.The findings indicate that although 9everai units within.tfie

overall educational system are making efforts toward coordination.in plan-

ning and cooperation in'operation, much confusion remains as to the proper

governing agency or.agencies for occupational preparation education at this

level. Such educational programs are currently directed by the State Mard

J.



Of Education, the COuncil on Public Higher. Education,, all 'of.thestate-

supported college and university structures, and numerous public and .-

private institutions, agencies, and boards. 'Statutory aUthorization for ,

the various controlling and directing'bodies is fOund in no less than

fifteen chapters of the Kentucky Revised Statutes.

Several alternatives exist for improving the coordination of .

programs in occOational education at toile poasecOnbary level. Among

the alternatives.reviewed 'arelegislative enactments to establish:

1. A Council on POlic Postsecondary Occupational Education;

2. A Council onjducation in Kentuckyor

3.- -A State eommission on Postsecondary Education.

Additionally, supOrt could be provided for the actions currently ,underway

by the State Board of Education and the Council on POlic Higher Education

through 6 j4ntly adOpted Memorandum of.Agreement on Postsecqndary Voca-

tional-Technical Education in Kentucky.

ro-
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BACKGROUND

In the Interim between ihe 1972 and 1974 regular sessions of

the Kentucky General Assembly; three legislative bodies were involved

in,studies\related to postsecondary vocational-technical occUpational,

education. The Education Facilities Review Commission concentrated on

programs and facilities through which the state provides educational

opportunities at the vocational-technical school and community college

\-levels. The Inerim Study Commis-sion on Educational Organization

reviewed the coordination of educational planning, programs and

governance in the state focusing primarily on the area of postsecondary

occupational edudation. Thirdly, the Joint Interim Committee on Educe-
/

tion received reports from the above commissions and adopted the

recommendations and the one legislative proposal culminating from the

1
efforts of rth.

The major recommendations to come from the work bf the two

.commissions and the joint committee during the 1972-74 Interim were:

1. Postsecondary occupational education opportunities
in Kentucky should be expanded to meet the need and
demand;
. .

2. A coordinating coUncili perhaps.similar to the Council.

son- Public Higher Education, should be created for post-
secondary occupational education;

3. The'Council on Public Higher' Education, Should-be
reassigned to the Cabinet of Education and the Arts

. to provide for all educational planning and operation
in the:state to be Under the organizational structure
of the Cabinet; and

1



4. Th Secretary of the Cabinet of Education and.the
P4ts should be one Who holds no other office dr
position in state gdvernment than that of
secretary.

As reported in the findings of the Educational Facilities Review'

Commission, the theory behind the above recommendations Kas that Kentuacky

was in.need of comprehensive coordination of its tOtal educational enter-

prise, most particularly in the area of postsecondary

education. The Commission's report states:

. . .There-is no single board or council in the
state solely concerned with postsecondary occu-
pational education, aithough the legitimacy and, .

importance of this level of education is certainly

established.

There is a need for comprehensive planning for future al
development of postsecondary occupational education
in Kentucky if the state is to meet the needs and

demands. The present dual system of governance has
resulted in the,lack of planning inthe past and'
'almost insures that such planning will not take place

in the future. .

;

The division of support, Planning, ahd control of the educational system

in Kentucky was seen as hampering the movement of-studeRts..from one educe-

tional level or organizational,structure to another within the total

system.

Thus, a major concern of the two legislative commissions and

the Joint Interim Committee on Education of the past intell0 was in the

area of postscondary occupational education. The definition of this

particular level of educatidnal opportunity, utilizedby the above-bodies,

was: fThat formal education process beyond the MO school level

designed to'prepare people for employmeRt which termdnates at less than

th accalaureate degree. Study was concentrated in plis area,because of

programs.

position'in the overall structure Of,Kentucky's educational

10
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The organitational structure and governance patterns under

which KentuckyJs Schools presentlY operate is such that the opportuni-,

ties;for pogtsecondary occupational education are located within

"40 everal differeht units. .The variety of units includes:

0.

1. The-Statejloa'rd of Education which, through the
State Department of Education, coordina es and
bperatestI programs,and facilities o he
regional' N ational-technical'schools and voca--

edue tion centers;

2: The University of Kentucky which, through'its
-.system Of coniunity colleges, operates associ-
ate degree,le el techoeical education programs
under coordin tion Of the COuntil on Rublic
Higher. Educat, on;.

_Dther'four-year pUblic and.private, olleges and
universitie$ which intiependently provideAssociate,

Aegree levoi teChnical education' programs under.
'control of:the individual institutions ,governing
boerds avi under coordination of the C uncil on
Public Higher.EduCatioo;.'

4. Froprietaryprivate4Or-profitbusiness Schools
which are regulated by the.State Board ofThusiness
Schools -and Whichinay also be licensed by the Council on
Public.HigNer Education, in the case of schools which

jA offer an associate degree program, or by th4fproprie-
tary licensing unit of the State DepartmeneOf
Education;

5. Other speC"ialized private occupational training
institutions. with program.guidance and tobrdination
operating through the licensure regulations of the

. Kentucky Boards of Barbering, Hairdressers and
Cosmetologists; and Nursing to -Mutate a few; and'-

6: The additional postsecondary occupatiOnal education
opportunities which exist through public and'private
agencies, programs, and organizations with tht-ty-Pe
of instruction being limited only by the need,of the
individual organization or.by applicable state and
federal licensure requirements.

.

Although the.above institutional and organizational structures provide'

valuable educational opportunities for Kentuckians in search,of specific

occupational knowledge and skill training, the findings-of the 1972774

,t. 3
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V

interim studies indicated'a lack of coordination aMong the various agencies

in providing.such educational prograMs.

Therefore, the Joint Interim Committee on Lducatton, the Interim ,

. Study ComMission on Educational Organization, and the Edycatiokaj Facilities

'Review Commission, agreeins in the need for cooperation and coordination in

%
providing educationalervices in the overlapping areas of postsecondary

occupational education, jointly adopted and pre-filed a bill_for the 1974

. regular session ofthe Genera/ Assembly to establish a coordinating council
,

.

for all such educational programs in fik state. Senate Bill 24 (1974)

would have created a Council on Public Postsecondary Occupational Education )

with'duties including development of a statewide plan to improve occupational

*

education and to r6iew-budget requests from the various units of the educa-
I

tional structure concerned with the vocational-technical occupational

educatibn programs,beyond high school which culabated with less than a

bacca1oreate degree. No.action was taken Cy the General Assembly with

regard to Senate Bill 24; however, the Senate did ad-opt Senate Resolution 64

(1974) directing further,study in the area of educitional opportunities

avlilable for vocationa17technical occupational preparapon at the póstsecondary
. %

level in the state.

,

12
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I I , INTRO&UCTION

Postsecondary,occupational educdtion in Kentucky-is not a new

phenomenon. For exam le, the beginning pf the state's vocational-

technical school in the 193b's, tht inclusionlof agricultural

4 and mechanical h.igher education pFograms under the Morrill Act; and the'

Smith-.Hughes.AcOnfluenoe'on the imp.).
,

ation ondary eUrric-

ulum Of home economics,4agricultur, , and irade and industrial,program

ha;m-indicated tile state's inte est in providing such instructionAl

opportunities.over sgveral ades. AdditioWly: there is a long

history of occupational tra ing in the private sphere. Spencerian

ollge in Louisville, for example, was founded in 1892. However, the

most rapid growth in the fi ld has occurred within the past decade. The

December 1974 report of the St te Advisory Council for Vocational Education

and Manpower Development and T aining illustratet tile degree of growth of'

vocational education in Kentuc betwe 4 and 1974; -The following

tables from that report provide'a summary of this increase:

EXPENDITURES FOR VOCATIONAL EDUCATION BY YEARS
FEDERAL, STATE, AND LOCAL*

YEAR TOTAL FEDERAL

1964 $ 6,124;000 $ 1,128,000

1968 18,197,000 5,718,000
1972 34,478,000 9,282,000
19,73 32,731,000 8,872,000
1974 33,584,000 11,550,000

STATE &LOCAL

12,479,000
25,196,000
23,859,0GO
22,134,000

*Ooes not include funds received from Appalachian Region Commission,
Economic Development Afanistration, or other federal programs such as
manpower, etc. .

SOURCE: State Advisory Council for Vocational Education, 1974.

5
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TAIBLE I I

\

ENROLLMENT IN VOCATIONAL EDUCATION*

PROGRAM
LEVEL 1964 1968 1972 1973

.

1974

Secondary 48,623 62,383 99,169 111 519, 119,260

Postsecondar CI-$ 705 4 939 12 844 12 900 13 838

29,143
\

4 681 52,856

t

60,909 61,025
,Adult

TOTAL , 80,471 llJ,003

,

164,869 185,319' 194,123

Source:*Bureau of Vocational'Education Annual Reports

The State Advisory Council also reports on the above enrollment

figures in a breakdown of enrollment iniO program levels and major area of

study. Table III indicates ttig number of students in eac f the program

and level categories:

TABLE III

1NROLLMENT IN VOCATIONAL EDUCATION BY
PROGRAMS BY YEARS**

PROGRAM

PROGRAM
LEVEL 1964 1968 ),972 1973 1974

Agriculture SecondarY 14,071 13,883 f5,53 - 16,946 16,624

Postsecondary 0 20 6 95 46

Adult 6,427 4-,012 -' 4,590 1-41 4,788 5,142

TOTAL -20,498 17,915 20,190 21,829 21-,81-2,

Business
&

Office

Secondary 0 7,625 13,9 2 161387
1,150

18,05
1,08Postsecondary 0 ,392 1,3 2

Adult 252 1,912 7,875 8,208 6,253

. TOTAL 252 9,929 23,219 25,745 4 26,186

Distribution
&

Marketing

Secondary 754

*

1 220 . 6,141 6,558 7,357

Postsecondar 0 0 46 78 130

io t 95 3,s38 2 ' 32 : .00

f1:387TOTAL 2:549 4,258
_

11,943 9,817

Health
Occupations

,

Secondary 0 .0 '10 773 1,060
)092Postsecondary

-Oilt
664 1,039 2,194 2,198

0 344 621 1,035 911

TOTAL 664 1 383 3 325 4 006 5 163

6
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PROGRAM
PROGRAM

: LEVEL 1964

,

1968 1972 1973 1974

.

Home
Economics

Secony
Postsecondary

30 348 34 084 38 668 43 137 44 306

0 0 1,073 1,270 262

Useful & Adult 6,762 6,960 13,487 21,421

653828 '7

23,099
67,667 t'Gainful TOTAL 37,108 41,044 53,228

Public Secondary
i

0 0 0 0 (32)

Service* Postsecoddary 0
I-

0 % 0 0
_

Adult 0 0 (5,116)*"

5,3161*
(6,667)*
(6,667)*

(8,967 )*

,(8,999 )*TOTAL 0 0*-

Technical 'Secondary 0 ' 135 . 159 188 271. .

PastsecondarY & -498 777, 762 683

Adult 328 413 316 342 196'

TOTAL . 328 1,046 1 252 1,292 1 r- 1,150

Trades
& ,

Industry

Secondary 3,452 .5,436 10,873 12 966 14,064 _
,

Postsecondary 2,041 2,990 5,645 5,911 5,796

Adult , 13,579 26,002 20,107 19,879 11,808

*TOTAL 19,072 ' 34,428 36,625 ' 38,756 31,668

Special
Programs

.

Secondary 0 0 13,311 14,553 17, 3

Postsecondary 0 4 o 1,672 1,436 2 31

Adult 0 , 0 104, 2,055 ,716

TOTAL 0 0 ' 15,087', 18,044 ,090

All

Programs

Secondary

-

48,623 62,383 99,169 111,510 119,260

Postsecondary 2,705 4,939 12,844 12,900 13,838

Adult 29,143 42,681 52,856 60,90 61,025
194023TOTAL 80,471 110,003 164,869,7 185,3

*Reported in T&I and Special Programs.
**Source: Bureau of Vocational Education Annual Reports.

Although the emphasis'of the State Advisory Council's report is

primarily on those programs operated by the State Board of Education through

the vocational education programs of the State Department of Education, the

above data are significant in illuminating the rapid expansion

which has taken place in the past,ten years in occupational education in

Kentucky. However, because the.focus of the report is generally on the

state's vocational technical school system, its indication pf a small per-

centage of postsecondary participation may be misleading. As discussed



prevtou y, there are many oth programs and,training opportunities

available in addition to*the s e vocational-technical schools:

The variety of oppor unities-for postsecondary occupational

edimaiion in Kentucky have bee briefly .summarized in an article which

appeared,in the April 7, 1975, issue of The Chronicle of Hi her

Education.* In the article, wh ch appears below, Assistant Edi or, Larry

1

/Van Dyne, provides an oVerview of the current Kentucky ekperie ce.

The phrase, which is fast reaching the status of a i

cliche, goes somethi g like this: 'Three out of everY

four, jobs in the nea future will require less than

four years-of colleg '"

It is based on calcu ations by the federal Bureau of

Labor Statistics, an some version of it turps up a

lot these days along ide newspaper photos pf over-

educated cabdrivers, in the pages of thiçXplans

drawn up by statewid boards of higher ducation, and

in the pleas of lobb ists for vocati al education.

Usually it is set of agaixt the gh percentage of'

high school graduate going on t college (nearly 50 \

percent) to illustra e that w are overeducating our .

youth and need to of er theFKMore options in voca-

-tional and technical educWon.
,'

"Voc-tecr--which has always been relegated to the

bottom of the educational pecking order=zhas suddenly

gained new attentio . This does not mean that parents

.
now suddenly want t ir sons to become auto mechanics

-ratherthin engineerjs. Nor does it mean that the

higher-education system is'embracing courses in dental

technology with the same passion as thosein business

management or English lite'rature.
,.

.

It does mean that t e realities.of the job. market are

forcing college administrators and statewide planner's

to take a fresh loo at the development of vocational-

technical education. J
,

Here is a report on the vocational-technical educatiOn`

boom in one'state-- entucky.

Kentucky's voc-tech "system"--pieced together over the

years through a comtination of entrepreneurship,

historical accident political compromise, and planned

growth--has these min segments:

1 6
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State Vocational-Technical Schpols. These 13 institu-

tidds, the first-of which opened in the 1930's, are ,

regionally distributed and under the control of the state,

department of education.

:Community Colleges. These 13 colleges, which developed

out of-the University of Kentucky's extension-center
system'in the mid-1960's and are still under the.univer-
sity's control, were originally Heavy on acadernic
coUrses for transfers but have shifted emphasis more and

more to technical fields.

Proprietary Schools. Kentucky has scores of these 'private,

profit-making schools: No One is sure how many there are,

but they bbviously areon important segment that has been

filllng gaps in'the public system for years.

Regional Universities,. these institutions-.-Eastern KedtUcky,
.Kentucky State, Morehead State, MurrayState, and Western.
Kentucky--were originally teacher-training institutions.
They broadened their offerings into the liberal arts and

other professiOnel fields in the 1960's, but now areturning
tO.technical edOcation to take up the enrollment slack caused
by the slOwdownin.the job markerfor teachers.

So far,ttiere appears to be enough demand to keep most inhab-

itants of this crowded field growing rapidly. One exception

may be the older, family-owned prbprietaries," which must

compete now with newer, low-cost public institutions% "Used

to be.if I w4nted a secretary I'd call Fugazzi," says a

former administrator at University of Kentucky, referring to

a private Lexington business school. "Now there are other

options."

Enrollment in post-high-school programs at the vocational-
technical sChools, for instance, has jumped from 2,254 in the

'fall of 1965 to 13,838 in the fall of 1973. The community

colleges awarded only 15 percent of their 536 associate degrees

in technical fields in 1967, but, by 1973, 56 percent of heir
1,267 graduates earned technical degrees. Usen the regional

laiversities now have substantial numbers of students in two;-

wer technical programs.

Nowhere in the state--or perhaps in the entire country--is
the boom in technical education morelevident than at
Eastern Kentucky University in Richmond, a little town on
the dividing line between the eastern Kentucky mountains
and the bluegrass country in the middle of the state.

Eastern's early development followed classic lines. Opened

as a "normal school" in 1906, it became a "teachers college"

in 1922, a "state college" in 1948, and a "university" in

1 7
9'



in.1966. Through the 1960's it shared in the national

enrollment boom, growing from 4,700 students in the

fall of 1963 to 11,100 in the fall of 1973. Through

the _years_its_primary emphasis was on training teachers.

When the market for teachers began/to go sour in the -early-

1970's, Eastern was in a mUch better position to maintain

its.:enrollment than other institutions of its type. Robert,".

R. Martin,'a politically influential former ftate superin-

tendeht of puOlic instruction who became Eastern's president

in 1960, had diversified the institution's offerings into a

wide range Of technical programs, and they began.to take up

ehe slack from the enrollment declines in,the teacher-

t7ining ptograms.

Almost 30 percent of Eastern's students now are in technical

programs at all,levels, and the'university.offersnearly 40

two-year degree programs. Among the options: agricultural
mechanization, turfgrass management, nursing, food service

technology, drafting and design, data processing, executive

secretary', real estate nd recreation supervision.

taws-Enforcement Educat on. Eastern alsb has one of the

nation's largest law-enforcement education programs and

will soon open a new $6.5 million building to house courses

in industrial security, corrections, and other types of

law-enforcement ivork. Many state policemen, sheriffso and

deputies are taking Eastern's courses, often getting pay

raises as a result.

With the voc-tech rush on, some observers here in the state

capital, who remember the excesses in the national rush to

graduate study in the 1960's, are worried that the same thing

might happen-in Career education. Although the people behind

theelevelopment of career education in the indiVidual segment
of Kentucky's educational system,do not see any serious prob-

lem with duplication (If programs, there are those who would

like to see a more centralized vocational-technical system.

Cdordination Urged. As long_ago as 1970, an Outside consUl-

tant recommehded thaethe state department of education's

vocational-technicahschogls, the University. of Kentucky's
community collees, and th$ technical-programs in/the regional

universities be pulled,together into a single, coordinated

governing board. Agaik-in 1974, a legislative study committee
recommended an umbrella coordinating board for career prdgrams.

In both cases the plaA proved politically impractical in the

face of the vested ihterests.

In recent months there has 'been another, less'dramatic attempt

at improved coordination-. The Council on Public Higher
Education, the coordinating agency that was given new power
over programming by the 1972 legislature, has set up talks

with the state departmeneof education on the futurt deVelop-

ment of nreer programs.

lp
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One Man, who belieyes that duplication is n6t yet a problem
but that it could become one,.says now is the time to face
the issue:

"Someóne'st going to get hurt unless there is some coordina-
tibn. I t ink we havej3retty good control over the four-
year progrànis, but not over the two-year programs. It may

boikdown to whether the presidents are willing to give up
some power. It may be that only the governor can do it."

The following sections of this report, therefore, review the,

availability of educational opportunify in vocational-technical occupa-

tional training at the postsecondary level-in the state; provide

additional data rqgarding the governance and coortination of such educa-

tional programs; and provitie a descTiptionlof the major student-related

aspects-of participation, in Kentucky's educational,and training programs.

*Source: Larry Van Dyne, "The Spbtlight Turns to Voc-Tech," The
Chronicle of Higher Education, April 7, 1975, p.9, Copyright 1975,
The Chornicle of Higher Education. Used by permission.

1 9



I I I , AVA ILAB I LI TY OF PROGRAll

The number and variety of educational opportunities_available

for postsecondary occupational education and training in Kentucky are

many. Within the public education sedor alone, there are program

offerings in 13 regional state vocational-technical schools, 58 area

vocational education centers, 3 schools of practical nursing, 13 commun-
,

ity collees, one technical institute, and associate degree leyel programs

at each of the state's regional colleges and universities. The private

sectar provides additional postsecondary Occupational education opportun-.

ities through proprieta7 schoo s, independent colleges and universities,

1.
and.the training programs of b mess and industry.

Through informatioh supplied by the State Department of Educatio

the Council on Public Higher Education, the State Advisory CoUncil on

Vocational Education, pnd the mariy schools, colleges and Universities of

'Kentucky,,the.program desriptions which appear below have been developed.

I.

The nutherical designations for major areas of study ai-e those utiliied by

the Council on Public Higher Education, as developed by the National Center

' for.Higher Education Management Systems at the Western Ipterstate Commission

on Higher Education and are used here only as'symbols to identify differeht

educational programs aVailable atithe various educational institutions in

the state in a uniform manner.

13
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4

OCCUPATIaNAL EDUCATION PROGRAMS

AVAILABLE IN KENTUCKY SCH000.

14.

, ,

MAJOR AREA

OF STUDY

COL4GES ,

AND UNIVERSITIES*

Alice Lloyd College

Brescia College

Lindsey Wilson College

Midway College .

Morehead State UniverSitY)

Murray State University

Northern Ky. State College

.

COMMUNITY COLLEGES*

..,

,

,

'

,

,

VOCATIDNAt -

TECCAL SCHOOLS**

West Ky. S. Voc-Tech School

Bowling Green'St. VocTech'Sch

Jeffeeson St.Voc-Tech School

,Rowan County Voc.,Center

Montgomery County Voc,Center

Hazard St. Voc-Tech School

Somerset St. Voc-Tech Schoor

Central Ky, St. Voc-Tech Sch.

, ) ,,-

/'

. '

,

.,

.

.

.

PROPRItTARY SCHOOLS***

Kentucky Business College

SpeRcerian college

.

.......,.....

Kentucky Business College

Spencerian College

Sullivan Business College

Watterson College

Owensboro Business College

Ashland Business College

Draughon's Business College

,

.

,

5001 Business and'Comerce

Technologie, Genera)

,

,

a;

5002 Accounting ,

Technologies .

,

Southeasbern Christian

College i

Eastern Ky. University ,

Kentucky St. University

Nqrthern Ky. State College

Udlversity of Louisville
,

,

.

Ashland Community College .

Jeffersoh,Coimunity College

Lexington Technical Institute

1

,

i

,

.

5001 Banking and Finance

Technologies

Eastern Ky. University

Wniversity of Louisville

Western Ky. Universit

5004 Marketing, Distri-

bution, Purchasing

BuSiness and .

Industrial,

Panagement .

Technologies

Kentucky Wesleyan College

Eastern Ky.'University.

Northern Ky. State College

University of Louisvi4-.

Western Ky. University

,

,

Ashland Community College

Elizabethtown Community Col,

Henderson Community College

Hopkinsyille Community Col.

Jefferson Community College

Lexington Technical Institute

Madisonville Community Col.

Maysville tommunity College

Prestonsburg Community Col.

..51211MISIXIBUDiti ._

.

Kentucky Business College

Watterson College

Owensboro Business College

Sullivan Business College

Ashland Business College

Draughon's Business College
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' . MAJOR AREA

OF STUDY

COLLEGES '

AND LtilVERSITIES* COMMUNITY COLLEGES*

VIATIONAL-

TECHNICAL SCHOOLS6 PROPRIETARY SCHOOLS***

Business-Retail

,

Real Estate

Technmlogies

,

,

Eastern Kentucky University

Western.Kentucky University

.

,

Eastern Kentucky University

Kentucky State Univerity

Morehead state University

Northern Ky. State'College

niversity 'of Louisville

Western Kentucky University

Elizabethtown Community College

Hazard Community College

Hopkinsville Community College,

AshTand Community College ,

Jeffe n Community,College

Le gton Technical Institute

'

'

.

.

'

,

Spencerian College

.

t%

,

5005 Secretarial

lechnologiesl(includes

machine training)
tro ,

. (..,

. .

,

4,

Legal

d

)

.

.

Alice Lloyd College

St. Catherine Jr. College

Southeaftern Christian CO.

Eastern Kentucky University

Kentucky State University

Morehead State University

Murray State University

Northern Ky. State College

University of Louisville -,

Western KentuckyUnivers1ty

,

,

,,

Eastern Kentucky University

Northern Ky. State College

Western Kentucky' University

.

.

/ ,

,

'Ashland Community College

Elizabethtvon Community College

Hazard Community College

Henderson Comnunity College

Hopkinsiille'Community,College

Jefferson Community College

Lexington Technical Institute-

Madisonville Community College

Paducah Conmuniti College

Maysville Commmity Collage

Ptestonsburg Community College

Somerset Community College

Southeast Ccounity College

,-

4.

Ashland Community College.

Elizabethtoon ComOunity College

Jefferson Community College

Lexington Technical institute

Madisonville Community College

Prestonsburg Comnunity College

Somerset Community College

Northern Ky. St. Voc -Tech Sch.

'Ashland Area Vac, School

.

1
,

.

,

.

,

,

,

1,

,

,

.

r ,
,

Sullivan Business College

Watterson College

Spencerian College. ,

Kentucky Business College

Oensboro Business College

Ashland Business College

Oraughdn's Business College

,

.

.

Kentucky Business College

Sullivan Business College

Spencerian College

Ashland Business College

24
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A

MAJOR AREA!

OF SIM

t i

COLUGES

AND UNIVERSITIES* ,1

T.

.

COMMUNITY COLLEGES*

r
,

VOCATIONAL -

TECHNICAL SCHOOLS*,

1 ,

PROPRIETARY SCHOOLS***'
,

Fedical

'

. ,
, .

v

.
,

Notthern Ky.'State College

Western Kentucky University

"

-tr ,
pi

Ashland Commgnity College

Elizabethtowil Community College'

Jefferson Community College

Lexington TechniCal. Institute

Madisonville Community,College

Prestonsburg Community College

.

1 ,

'

.

.1

.

Sullilan B ness College

Spencerian ollege

tshland Bu ineis-Collegt

.

.

5006 Peridnal Services

, Technologies '

(Stewardess, Cosme-

tologyi etc.)

.

,

,

,k 4 ,

.

.

.

'

,.
,

West Ky. St. Voc-Tech School

Oaviess Co. St. Voc-Tech Sch,

Northern Ky. St. Voc-Tech Sch.

Ashland Area Voc. Schools

Mayo St. Voc-Tech School

Hazard St. Voc-Tech School

Central Ky. St. Voc-Tech Sch,

'

5001 Photography

, Technologiei
,

,

,.
.

m.

5008 Communications and

Broadcasting

,Technologies (Radio,

TV, Newspapers) '

Kentucky Wesleyan College

Forehead State University

University of Louisville .

_.
,

'Ashland Community College

Elizabethtown Community College

Henderson Community College

Paducah Community College

Prestonsburg Community College

.

Bowling Green St.Voc-Tech Sch, Louisville Technical Institute

Jefferson St. Voc-Tech Sch. ,

Northern Ky.St.Voc-Tech Sch.
.

,

Mayo St,Voc-Tech School
,

' .

L.
,

506 Pinting4d

Lithograph

Technologi

,

Eastern Kentucky.University

Northern Ky. State College

Western Kenkucky University,

_SomersetitommunityCollese

,,
,

Jefferson St. Voc-Tech School .

Northern Ky. St. Voc-Jech Sch.

St. Voc.Tech School

5010 Hotel and

Restaurant Management

Technologies

Morehead,State University Jefferson Community College

.

_Somerset

,

Kentucky Business College

,

,
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MAJOR AREA

OF STUDY

COLLEGES

AND UNIVERSITIES*
COMMUNITY COLLEGES*

V6CATIONAL -

TECHNICAL SCHOOLS** PROPRIETARY SCHOOLS***

5011 Transportation afcci

' Public Utility

Technologies

University erf Louisville

,

Lexington Technical Institute

A

i 4

1

,

,

5012 Applied Arts, Gratbic

Arts, and fine Arts

Technologies (includes

titr_qLjEsJL_.tisinOesinhiurraStateUniv
5099 Other

,

Manufacturing

Kentucky Wesleyan College

Eastern Kentucky University

Morehead State University

Western Kentucky University

Bowling Green St.Voc-Tic$ Sch.

Northern Icy. St.Voc-Tech Sch. .

A

.

1

0
.

5101 Da$a Processing

Technologies, General

Kentucky Wesleyan College

Eastern Kentucky University

Kentucky,State University'

Morehead State University

Murray State University

jKLS_tNorthert

Hopkinsville Communiti College

Jefferson Coniunity College

Lexington Technical Institute

,

. Jefferson St. Voc-Tech.Sch,

Northern Ky.St. Voc -Tech Sch.

Mayo St. Voc -Tech School

Somerset St. Voc-Tech School

Spencerian Business College

Owensboro Business'College

.

,

5102 Key Punch Operator

and Other lmput

Preparation

Technologies

.

.

i

A,

Cvensboro Business College

.

5103 Computer Programmer
,

Technologies
,

Kentucky State University

Morehead State University

.

.

, Sullivan Business College

.5104 Computer Operator and

PeripheFal Equipment

Operation Technologies

,

Kentucky State University

.

.

\,

,

.

5105 Data Processing

i Equipment Maintenance

Technologies
,

. ,

27,
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MAJOR AREA

.OF STUDY

1

COLLEGES

AND UNIVERSITIES*' COIMUNITY COLLEGES*

VOCATIONAL -

TICHNICAL SCHOOLS** PROPRIETARY SCHOOLS***

5199 Other

,

5201 Health Services

Assistant

Technologies, General
,

,

Bowling Green St.VocTech Sch,

1

5202 Dental Assistant ,

Technologies

Laboratory Assistant

,

, .

,

,

.

Bowling Green St.Voc-Tech Sch,

Jefferson St. Voc-Tech Sch.

.
.

Watterson College

Central Baptist Hospital

(Lexington)

5203 Dental Hygiene

Technologies Western Kentucky University

t

(

5204 Dental Labomfory .

Technologies Lexington TeChnical Institute

5205 Medical or Biological

Laboratory Assis4nt

Technolgies

Eastern Kentucky University

Morehead.State University

Ashland Cominity College

Henderson Community College

Jefferson Comunity College

Somerset Community College

Southeast Community College

.

$206 Animal Laboratory

Assistant Technologies

Morehead State University

Morehead State University

Northern Icy. State College

Western Kentucky University

.

Lexington Technical Institute

,

,

,

,

4

, 'SS.

,

Central Baptist Hospitil,Lex.

Community Methodist Hosp., Hen.

Good Samatitan Hosp.,Lex.

Hopkins County Hospital

Kentucky Baptist Hospital

Kings Daughters Hosp., Ash.

Louisville Geneeal Hosp.

Lourdes Hospital, Pad,

St. Elizabeth Hosp.; Cov.

St. Joseph Hosp., Lex.

Mary 1 Elizabeth Hosp.,Lou.

207 Radiologic

Technologies

(X-Rays, etc.)

,

...



MAJOR AllEA

OF STUDY

COLLEGES

AND UNIVERSITIES* COMMUNITY COLLEGES*

VOCATIONAL

TECHNICAL SCHOOLS** PROPRIETARY SCHOOLS***

5208 Nursing, R.N. (less

than four-year programi

Eastern Kentucky University

Kentucky State College

Mvehead State University

Northern Ky. State College

Westerm Kentucky University

Midway College

Spalding College

Elizabethtown ComOunity College ,

Henderson Community College

Hopkinsville Community College

Jefferson Community College

Lexington Technical Institut. ,

Madisonville Community College

Mkysville Community College

Paducah Community College

Somerset Community College

Ashland Communit Colle.e

.

A,
.,

,

Norton Mem3rial Infirmary

Kentucky Baptist Hosp., Lou.

,

5209 Nursing, Practical

(IAN. or L.V,N.

less than four-year

program)

,

,

,

.

,

..

Jefferson St,Voc-Tech School

Northern Ky,St,Voc-Tech Sch,

Mayo State Voc-Tech Schbol

Hazard St, Voc-Tech School

Central Ky.St.Voc-Tech Sch:

Harlan St. Voc-Tech Schooi

.

Danville Sch.of Practical

Nursing ..

Glasgow School for Practical

Nursirig

Murray School of Practical

Nursing

Pineville School for Practical

9

Will:loth Memrial Hosp,Com

,

5210 Occupational Therapy

Technologies

.

,

,

, .

5211 Surgical Technologies
.

,

5212 Optical Technologies

(includes ocular care,

opthalme, optometric

technologies)

.

,

,

11

13 Medical Record

Technologies Eastern Kentucky University

31 32
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.

MAJOR AREA

,

OF STUDY 111

COLLEGES

AHO NIVEISITIES*U COMMUNITY COLLEGES*

- VOCATIONAL -

TECHNICAL SCHOOLS**

.

PROPRIETARY SCHOOLS***

5214 Medical Assistant

and Medical Office

Assistant Technologies

do

Medical Assistant

(Podiatry)

Spalding College

Eastern Kentucky University

Moreheadltate University

4

,.

,

Ashland Community College ,

Somerset Community College

Southeast Community College,

' 9'

Jefferson Community College

Central Xy.St.Voc -Tech Sch.

. 11,..

Draughon's Jusiness College

Louisville Tkhnical Inst,

Spencerian College

Sullivan Business College,

Watterson College

1

.

5215 Inhalation Therapy

Technologies

Jefferson Community Callegir'

Lexington Technical Institute

5216 Psychiatric (includes

mental health aide

program)

.

Northern Ky. State College

.

.

Hazard Community College

Hopkinsville Coorunity College

Jefferson tommunity. Co1le9e

Somerset Communit Collel

,

I

5217 Electro Diagnostic

lechologies (includes

(KG, EEG, etc.)

,

l , ,

,

ttia Institutional

)Ianagertent Technologie

(rest home; etc.)

Western Kentucky University

, .

,

,

.

5219 Physical Therapy

Technologies

.

_

.

. ,

5299 Other

Nurse Anetthetists

. ,

.
.

.
,

.

,

.

Harlan Appalachian Regional

Hospital'

5301 Klcilanical and ,Brescia

Eigineering ( 1

, Technologies; Generkl I

,

College

'

.

.

.

,
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'MAJOR AREA

OF,STUDY

T.
4

COLLEGES

L AND UNIVERSITIES*

,

,

COMMUNITY COLLEGES*

.

VOCATIONAL -

TECHNICAL SCHOOLS** PROPRIETARY SCHOOLS***
,

5302 Aeronautieal and

.,,,Aviation TechnolOgies

General

Northern Ky, State College ,

Western Kentucky University

4

.

7
Somerset St. Voc-Tech School

.

.

5303 Engineering,Graphics

(Tool and Machine

Drafting and Design)

v IP

4,

Eastern Kentucky University

Morehead State University

Murray State University

,

4 ,

Bowling Green St.Voc-Tech Sch.

Jefferson St.Voc-Tech Sch.

Mayo St. Voc-Tech Sch.

Ashland Area Voc, Sch.

Central Ky.St.Voc-Tech Sch,

Louisville Technical Inst.

Spencertan College

,

5304 Architectural . ,

Drafting

Technologies

(

Morehead State University

Murray Stite University

WesternIKentucky University

,

,
. .

Lexington Technical Institute

'

,

.

,

.

,

1

.

.

W.Ky. Voc-Tech School

Madisonville St.Voc-Tech Sch. .

Bowling Green St.Voc-Tech Sch.

Elizabethtown St.VoetTech Sch.

Jefferson St.Voc-Tech Sch.

Northern Ky.St.Voc-Tech Sch.

Ashalnd Area Voc. School

Montgomery Voc. School

MapSt.Voc-Tech Sch.

Hazard St.Voc-Tech Sch.

Hhrlan St.Voi -Tech Sch.

Somerset StVoc-Tech Sch.

Central Ky. Voc-tech Sch.

Louisville Technical Inst.

\,

5305 Chemical Technologies

,e.

r ...Western

Brescia Collegg

Kentucky Wesleyan College

Murray State University

University of Louisville

Kentucky University

. r

,

1
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MAJOR AREA

OF STUDY

SCHOOLS

AND UNIVERSITIES* COMMUNITY COLLEGES*

VOCATIONA1, -

TECHNICAL SCHOOLS** , PROPRIETARY SCHOOLS***

5306 Automotive

Technologies

,

,

.

,

,

i

,

f

I

,

r ,

W. Ky, Voc-Tech Sch,

Madisonville St. be -Tech Sch.

Daviess Co.St.Voc-Tech Sch.

Bowling Grten St. Voc -Tech Sch

Elizabethtown St,Vod-Tech Sch.

Jefferson St.Voc -TO Sch.

Northern Ky.St.Voc -Tech Sch.

Central Ky. St.Voc -Tech Sch;

Rowan Co, Voc. Sch,

Maysville Voc. Sch.

Montgomery Co. Voc.'Sch.

Mayo St. Voc-Tech.Sch.

Voc -Tech 5 .

Hari St. Voc -Tech S .

So set St. ltcTech

,

,

,

.

.

5307 Diesel Technologies

' .

. - Mayo St. Voc -Tech Sell',

Hazard St. Voc -Tech Sch.

530B Welding Technologies

,

,

,

.

,

MOrehead State University

.

.

.

,

_

,

,

*r.'

Y

Bowling Green St; Voc -Tech 5ch,

Elizabethtown St. Voc -Tech Sch,

Jefferson St. Voc -Tech Sch.

Northern Ky.St.Voc-Tech Sch.

Ashland Area Voc, Sch.

Mayo St. Voc -Tech Sch,

Hazard St. Voc -Tech Sch,

Harlan St. Voc -Tech Sch.

,

530,9 Civil Technologies

(Surveying, Photo-

grammetry, etc.)

Eastern Kentucky Universiiy

University of Louisville

Western Kentucky University

Ashland Community College

Lexington Technical Institute

Somerset Community College

Southeast Community College

Bowling Green VacTech Sch,

Mayolt, Voc -Tech Sch,

Hazard St. Voc-Tech Sch. .

frt.



MAJOR AREA

OF STUDY

COLLEGES

AND UNIVERSITIES*

,

COHNITI COLLEGES*

w

VOCATIONAL

TECHNICAL SCHOOLS** PROPRIETARY SCHOOLS***

(Cartographici Western'Kentucky University Jefferson Community.C611ege

,

5310 Electronics and

Machine Technologies

(TV, appliance, office

whine repair, etc.)

k

."

Lees Junior College

Eastern Kentucky University

Kentucky State.,UniversitY

trehead State University

Murray State Oiiversity

Western Kentucky University

.

,

.

.

W. Ky. St, Voc-Tech Sch.

Madisonville St.Voc-Tech Sch.

,Bowling.Green'St.Voc-Tech Sch.

Elizabethtown Stiloc-Tich Sch,

Jefferson St. Voc-Tech Sch.

Northern q,St.Voc-Tech Sch.

Ashland Area Vo6,,Sch.

Kayo St. Voc-Teth Sch,

Hazard St. Voc-Tech Sch,

Central Ky.St, Voc-Tech Sch.

Somerset St.Voc-Tech Sch,

Harlan'St.Voc-Tech Sch,

.

,

,

,

,

I

5311 Electromechanical \Eas,tern

Technologiel

1

Kentucky. University

University of Louisville

Western Kentucky University

Jefferson Conevnity College

Lexington Technical Institute

,

,.

5312 Industrial

Technologies

.

Kentucky State University

Morehead State University

Western Kentucky University .

Lexington Technical Institute

'e,
Daviess Co,St.Voc-Tech Sch.

Elizabethtown St.Voc-Tech Sch.

Hazard St.Voc-Tech Sch.

Harlan St,Voc-Tech Sch.

.
.

5313 Tex ile,Technologies

(Tailoring)

.

W.ky,St. Voc-Tech Sch.

5314 Instrumentation

Technologies

Kentucky Wesleyan College

Eastern Kentucky University
,,

Mayo St.Voc-Tech Sch,

4

5315 Mechanical

. Technologies

1

.

.......,----

iastern Kentucky University

University of Louisville

Western Kentucky University

,

. ,

Jefferson Community College

Lexington Technical Institute

1

,

.

Madisonville St.Voc-Tech Sch.

Bowling Green St.Voc-Tech Sch.

Jefferson St.Voc-Tech Sch.

Northern Ky.St.Voc-Tech Sch.

Mayo St.Voc-Tech Sch.

Hazard St.Voc-Tech Sch,

Harlan St.Voc-Tech Sch,

Somerset St.Voc-Tech Sch., .

Central Ky.St.Voc-Tech Sch.

4

,
,

,

,

.
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MAJOR AREA

,

OF STUDY

COLLEGES .

AND UNIVERSITIES*

,

,
_

COMMUNITY COLLEGES* ,

VOCATIONAL -

TECHNICAL SCHOOLS**

.

PROPRIETARY SCHOOLS***
.

5316 Nuclear

Technologies

,

J
,

5317 Construction and

Building Technologies

(Carpentryl Electrical

Work, etc.) .

,

,

,

,

,

.,.

Oirgehead State University

WesterO Kentucki University

p

i

,

.

,

.

.

1

W.Ky.St.locTech School

Madisonville St,Voc-Tech SO,

Bowling.Green St.Voc-Tech Sch.

Elizabetktetwn St.Voc!Tech Sch.

Northern Ky.St.Voc-Tech Sch.

Rowan Co. Voc. Center

Maysville Vdc, Center

Montgomery Co,Voc. Center

Ashland Area Voe. Sch.

Mayo St, loc.-Tech Sch.

Wizard St. Voc-Tech Sch.

Harlan St. VocTech Sch.

Central Ky.St.VocTech Sch.

,

,

.

.

,

,

. ....--

5318 Mining

Mine Machine Repair

Lees Junior College.

Pikeville College

Morehead State University

a

,.

Madisonville Community College

Southeast Courunity College

Madisonville St,Voc-Tech Sch,

.

.1.

Mayo St.Voc-Tech Sch.

Hazard St. VoeTech Sch.

Harlan St, YoeTech Sch.

,

,

5399 Others

Wood

Broadcast

Engineering

p

,

Metals

Eastern Kentucky University

Western Kentucky University

Eastern Kentucky.University

Morehead State University

Northern Ky. State College

Western Kentucky University

.

,

,

.

--..-

.

-?

,

I.
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MAJOR AREA

OF STUDY

COLLEGES

AND UNIVERSITIES*

'

COMMUNITY COLLEGES*

t VOCATIONAL -

TECHNICAL SCHOOLS** PROPRIETARY SCHOOLS***

Power Mechanics

Refrigeration and

Air-Conditioning

Western Kentucky University

Bowling Green St,Voc-Tech Sch.

Jefferson St.Voc-Tech Sch.

Northern Ky.St.Voc-Tech Sch.

,Harlan St. Voc-Tech Sch.

'

. .

,

5401 Natural Science

Technologies, General

Sr
, 1

.

.

.

5402 Agriculture

Technologies (includes

Horticulture)

Eastern Kentucky University

Morehead State University

Murray State University

Western Kentucky University

Maysville Community College

Somerset Community College

Jefferson St,Voc-Tech Sch, .

)

'5403 Forestry and Wildlife

Technologies (includes

Fisheries)

J..

,

,

,

.

,

Ashland Community College

Elizabethtown Community College

Hazard Community College

Henderson Compunity College

Hopkinsville Community College '

4efferson Community College

Lexington Technical Institute

Madisonville Community College

Maysville Comnunity College

Paducah Comunity College

Prestonsburg Community College

Somerset Community College

Southeast Community College

A

.

,

,

5104 Food Services

Technologies

s

..

Eastern Kentucky University

Kentucky State University

Morehead State University

Murray State University

,

.

.

W.Ky.St, Voc-Tech Sch,

Bowling Green St,Voc-Tech Sch,

Jefferson St, Voc-Tech WI,

Northern cy, St,Voc-Tech Sch.

Hazard St, Voc-Tech Sch.

Harlan St, Voc-Tech Sch.

Central Ky . St Voc-Tech,Sch..,

,

Louisville School for the

Food Service Supervisor,

.

i
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MAJOR A

OF STUDY

, ..,

COLLEGES

AND UNIVERSITIES* CCKMUNITY COLLEGES*

__ ____.

, TECHNICAL SCHOOLS** PRO-PRIETARY SCHOOLS***

5405-a Home Economics

Decorating and

Design

.

Eastern Kentucky University

Kentucky State University

Ashland Community College

.

, )

,

...

545-b Interior Decorating

and Design

.

,

Kentucky Wesleyan College

Morehead State University

University of LoUisville .

,

1

5405-c Fashion

Merchandising

1 , ,

,

kirehead State University
,

.

...,:

,

,

i-

Kentucky Business College

Spencerian College

Natterson College

praughon's Business College

,

5105-d Child Care

t

Lees Junior College

Eastern Kentucky University

Kentucty State University

.-

-

Northern Ky.St.Voc -Tech Sch.

Harlan St. Voc -Tech Sch.

5405-e Home Economics i Midway College

Union College

,

.

,

. /
,

'5. 406 Marine and )

Oceanographic

Technologies
,

a

5407 Laboratory Technologies\

.

5408 Sanitation and Public

Health Inspection

Technologies

(Environrental Health

Technolt_lies, .

t

.

,

,

,

k

. ,

5499 Other

(Consum er and

Family Life Skilli) 1
1,

,

,

.

Bowling Green St,Voc-Tech Sch.

.
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MAJOR AREA

OF STUDY

COLLEGES

AND UNIVERSITIES* COMMUNITY COLLEGES*

VOCATIONAL -

TECHNICAL SCHOOLS**

....

PROPRIETARY SCHOOLS***

,

5501 Public Service

,

Technologies, General

.

Ashland Community College

Henderson Community College

Jefferson Community College

Lexington Technicatinstitute

Southeast Comunity Colley

.

.

5502 Bible Study 1

Religion-Rel...,

Occupations
.

i

,

.

.

5503 Education

. Technologies

Teacher Aide

1

Two-Year Teachir

Training (Voc.)

.

Instructional Media

Technology ,Eastern

_i

Kentucky Wesleyan College

porehead State University

Murray Stith University

Eastern Kentucky University

Morehead State University

Murray State University

Northern Ky, State College

Western Kentucky University

,

Lees Junior College

Kentucky University

Jefferson Community College

Paducah Comunity College

Prestonsburg Community College

Somerset Cnomunitv Colleie

.

Lexington Technical 'Institute .

,

.

' \

4,..

,

l

5501 Librar4 Assistant

Technologies

,

Kentucky Wesleyan College .

Southeastern Christian Collo

Henderson Community College

Jefferson Comunity Co)lege

Southeast Comunity College

,

,

5505 Police, Law Enforce-

ment, Correction

Technologies

Law tnforcement

Eastern Kentucky University

Kentucky State University

Murray State Univet1ity

Hopkinsville Community College

Paducah Cohmunity College

.. .

4
,

1'

.
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MAJOg AREA .

OF STUDY

COLLEGES

AND UNIVERSITIES* COMMUNITY COLLEGES*

i VOCATIONAL -

\C,HNICAL SCHOOLS** PROPRrETARY SCHOOLS***

,

Industrial

Securities

Corections

,

Eastern Kentucky University

Eastern Kentucky University

Morehead State University

Murray State Universfty
.

. ,
,

1

.

. ,

.

"

5506 Recreation and Social

Work'Related

Technologies

.

Alice Lloyd College

KentuCky Wesleyan College

Southeastern Christian Col,

Ashland Community College

Lexfngton,Technical. Institute

Southeast Community College

.Somerset Community CollegeUnion College 1

Eastern Kentucky Uhiversity

Morehead State University

5507 Fire Control ,

TeChnologies

Kentucky State University

Morehead.State University

Jefferion CommunitylCollege

Lexington Technical6 Institute

,Paducah Community College

1 I

MadisonvilTe St. Voc -Tech Sch.
,

5508 Public,Administrative

and Management

0 Technologies

,

.

,

5599 Other.

Human Relations

,

Brescia College .

1

*Source:,Council on Puilii Higher Education, 1975.

**Source: Bureau of Vocational Education, 1974.

***Source: Catalogs of Business Colleges, 1975.
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As the above chart'illustrates, within any single area of study,

i.e., health occupations, business technologies, and so on, there are a'

variety of program offerings _available. Depending upon the interest of

the individual student, it is possible to obtain occupational education'

and training a the certificate or diploma level and at the collegiate

degree levehat either a public or private institution.)

In addition-to the educational and training programs available

in Irempl.schooling situations, the business and industrial community in

Kentucky also provide many occupational education programs for their

employees. ,In 8rder to determine the variety and extent of training oppor-

tunities available within the private businesS sector, a brief survey

questionnaire was,prepaed'and distributed to all major employers of the

'state. The Orimary points o.f inqujry were designfd to obtain information

on:

1. 'The basic ducational requirements of Kentucky's manufacturers

with-regard to entry-le el employment;

, 2. The extent to which,fg-house, on-the-job, formal training and

educatiOnal programs are provided bwindustryi-

3. The relationship between occupational training programs

provided by the state and the largest manufacturing concerns in Kentucky;

.and

. 4. Whether the manufacturers'of the state perceive as adequate the

4 supply Of tral ed personhel to meet their emplOyment'ffeeds in-the near future.

f.he entucky Department of Commerce publication, 1974 Kentucky

Directory of Manufacturers, was consulted to determine the major business

and industrial ftrms of the state. One hundred and,ten,companies,, employ-

ing 't\tiree hundred or more persons each, were.selected to be surveyed. A

29
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brief, seven-point questionnaire was then sent to the chief administrative

officer of each firm.

----------i)*' ihe surVey instrument asked ach firm to identify. -tse.lf by type

of product or principle operation an then requested responses to the

following questions:

I: What, if any, are the minimum educational level require nts'

for employment by your firm?

2. Does your firm provide in-house, On-the-job, formal training

programs for your employees?

3. Does your firm actively recruit employees who have had formal

technical training in one of Kentucky's vocational schoolsior community

colleges? ft
4. Do you have any form of cooperative work-schooling train-in

program between your firm and any of Kentucky's vocational schools or

community colleges?

5. Do you feel that the level of training provided in the state

vocational school and community college technical training programsare

adequate to meet the entry-level employment needs of Kentucky business'and

industrial-manufacturing firms?

6. Do you feel that within the next five years that you will be

able to recruit a sufficient number of adequately trained persAnnel to meet

the employment needs of your firm?

A brief overview of the findings of the survey indicates that less

than 30 percent of those responding have entry-level educational require-

ments of a high school education or above. Additional responses show:

1. Alost 90 peftpnt'provide soMe form of in-nouse, on-the-job,

formaliraining programs for their employees; A

1_
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2. One-half actively recruit employees.from the occupational

education programs provided by the state, but only 16 percent have a

cooperative work-study arrangement with Kentucky's vocational School

and community college technicil training programs;
4

3:14.6ixty-seven percent express the opinion that the State's

occgItional education programs provide adequate entry-level employment

training and gxperience; and

4. Ninety percent believe that a sufficient number of trained

personnel will be available to meet employment needs during the next five

years, but many preface this belief' with comment on the current employ-

, ment condilion being one of little or no growth due to the present'

depressed natidnal economic\situation.

Th following chart provides a compilation of the responses

received;

met.

1.
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,fiLISINESS AND INDUSTRY

SURVEY RESPONSES

TYPE OF

RESPONDENT

MINIMUM EDUCATION

LEVEL REQUIRED

FOR EMPLOYMENT.

ON-THNOB

FORMAL TRAINING

PROVIDED

RECRUIT

TRAINED

PERSONNEL

CO-OP

PROGRAM

ADEQUATE ,.

TRAINING CURRENTLY'

PROVIDED .

ADEQUATE FUTURE

SUPPLY IF TRAINED

PERSONNEL

Apparel 9(

None i Yes No No

J

Yes Yes

'2 None

1

'On the Job No No Yes Yes

3 H S. Grad. On the Job Affice

Only Sec./

Hell ,No Yes

.A

Yes

4 ' None No

,

,No No .

,

Yes

..

Yes

5

t ,

None

,

On the J... No

, ,

N No Res.onse

eiN--

N

.

6 Depends on Job .

,

On the Job:

.

lo 'No Could Not Reply

,

Yes

Automotive

,

1 None On the Job No No

,

ould Not Reply

,

,

Yes

2 None On the Job

Skilledlrades

People dnly Mo Yes Yes

H.S. Grad. Yes Yes Yes Yes Questionable

4 -N/A No No NiA
L

. N/A
4,

,

Questionable

5

,

Depends on Job ,Yes Yes Yes 'Yes Yes

6 ,Read 81 Write Yes Yes No Yes Yes

7 Read & Write Yes- Yes No Yes Yes b

8 None No

Only

Draftsman No Yes Yes

None Yes Nd Yes ',,4! Yes Yes
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TYPE OF

RESPONDENT

MINIMUM EDUtATION

LEVEL REQUIRED

FOR EMPLOYMENT

ON-THE-JOB

FORMAL TRAINING

PROVIDED

RECRUIT

TRAINED

PERSONNE

CO-OP

PROGRAM

ADEQUATE

TRAINING CURRENLY

PROVIDED

A0EQUATE FUTURE

SUPPLY OF TRAINED

FTRSONNEL

Metal

,

,

H.S. Grad. Yes

'No, But Is

Preferred Mo

,

.

Yes

Yes, With Proper

Apprenticeship

Yes2r
3

H.S. Grad. On the Job Yes No 'Yes

None Yes Yes No es Yes

4 . 10th Grade Yes Mo No

,

No Yes

5 Read & Write
S

Yes No

Not

Presently

,

Yes Yes

6 H,S. Grad, Yes Yes No Questionab1e N

Chemical

1 Depends on Job' Yes . Yes

Only

Summer Yes Yes

'2 8th Grade

.

No , No No

,

Could Not Corment

,

Yes

3 None

.

On the Job

A

N o No Yes -. Yes

None Yes Mo None Yes 'Yes

Electrical

,

L

Varies Yes Yes

,

N Yes Yes

,

kne On the Job Mo No Mo Questionable

3

,

None Yes Mo No No Response . No Respone

Depends on Economy4 'Read & Write On the Job No o No Response

5 , None Mo No No Yes Yes

6 Your H.S, Grad. On the Job Yes
e

o Yes

Yes, BriltOt-E-
Be Improved
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RESPONDENT

MINIMUM EDUCATION

LEVEL REQUIRED

FOR EMPLOYMENT

ON-THE-JOB

FORMAL TRAINING

. PROVIDED

. RECRUIT

TRAINED

PERSONNEL,

CO-OP

PROGRAM

ADEQUATE

TRAINING CURRENTLY

PROVIDED

ADEQUATE-FUTURE

SUPPLY TRAINED

PERSONNEL

7

.
H.S. Grad. Yes, Yes No Yes Yes i

8 None On the Job Yes No Yes Yes

9 Depends on Job

,

Yes

t

,

Yes Yes Yes e' Yes

10 None Yes No No ) No i fis

Tobacco

li.S. Grad. Yes o No Response

,

.

.

Yes

2 None , On the Job Yes

,

Yes Yes Yes 1

ohp:licBe ges

1

10th Grade-

H.S. Grad.

a

On the Job

I

No No,

.

Yes,

.

ii-

Yes

I

,

A 2 ,H.S. Grad. Yes Yes N Yes

.

. ,

t

Yes

Miscellaneous

1, Non On the Job Occasionally No No Response

1
.

Yes

2 None On the Job No No Yes Yes

3 Your H.S. Grad. On the Job
,

Yes No No Yes

4 H.S. Grad. Yes Yes Yes , Generally, Yes Yes

Source: Legislative Research Commission Survey, 1975.



Many of the manufacturers responding to the uestionnaire provided

comments on the current programs and training provided by the state in the

'areas of occupational education. A few selectgd comments, presented by type

of firm responding, illustrate (for a more detailed series of comments see

Appendix4A which includes samples of responses to the survey):

AutOMotive

"Since we have very little occasion to employ skilled applicants,

we are not in a position to offer judgment.on the adequacy of training in (.

those schools."

"Need for improved emphasis in the area-of machine shop training."

"There has been virtually no capital money *available for the lat

three or four years to replace obsolete and/a4orn7out equipment, to add

new programs and equipment in line with adVancing technologies, and to

expand the facilities in order to accept the larger numbers from th2

expanded secondary programming."

Metal

Recommends "closer cooperation, for facility utilization" in towns

with both community colleges and vocational schdols.

7he level of trainiing provided in statviocational school and

community college technical iprograms has been adequate for our office and

clerical positions. However, technical training programs designed to meet

our en'iry :level requirements for vacancies, primarily involving electrical

and/or mechanical maintenance assignments have been judged as being

inadequate."

Electrical

"For this company's operations and close tolerances, we have found

4
the local vocational school does not have comparable equipment to adequately

instruct potential employees."

35
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-."Biggest.void is the igh skilled (Journeymen types)
7

in machine repair, electrical and tool making fields.' It 4s highly

improbable that sufficient numbers of types could be attained within

the next five years. Would strongly recommend emphasis in the abo

mentioned fields."

In reference o future availability of new employees, asked in

question 7, one company stated: "Yes, as a minimum replacement situation,

but for enhance up-greding purposes (a la EEO Affirmative Action) it
4

would be desirabl if some of our present employees would avail themselves

of state training,courses already available. We have a tuition reimburse-

ment program which has veri few takers."

". .
.with the concerted effort whieb appears to be taking place

to improve vocational education in'Western Kentucky and the responsive

attitudes of our local educators, we have every reason to anticipate that,

the programs offered-at the new vocational school will.provide for: all of

4

our ne-. for technicaly trained people within the next three to five years."

have in the past experienced difficulty in obtaining qualified

6 1
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IV, GOVERNANCE OF PROGRAM

As noted in Section I, there are several organizational and

governing units under which the postsecondary occupational education

programs avai)able in Kentucky are to be found. A krief overview of

the.Kentucky Revised Statutes, for example, shov4s a minimum of fifteen

chapters in which there are sections directly_applicabte to the gover-

nance of such educational programs. Additionally, each of the agencies

of state government which operate under authorization oVithe various

chapters of .the Kentucky Revised statutes are empowered to issue regu-,

lations directly related to the training of persons ior specific

occupations or to the process.of general vocational-technical ocdupa-

tional training and education. This section.Oresents the major unit

division and a review of the statutory provisions under which each

operates.

State Board of Education

Kentucky Revised Statute 156.070 states in part:

(1) The State Board of Education shall have the management
and control of the common schools, public limcational educa-
tion and vocetional rehabilitation

In a ition to the general Control of the public common schools i

and of the vocational education prOgrams authorized of the State Board

of Education by KRS 156.070, the Nord is directed NORS 156.160 to

adopt rules and regulations relating to, among other items:

The biennial state sefool budget;

.62,
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Minimum courses of study,for the different grades
and kinds of common schools,.and regulations
governing educational equipment of the schools;
. . .and

Approval of private and parochial-schools.of
elementary or high school grade, and commercial
schools . . . . 4

Other statutory(requirements of the state Board of Education

include specific duties with regard to administration of vocational

education and the certification of teachers. The authority for certi.-

fication'of teachers is provided in KRS 161.030 as follows:

(1) The certification of all teachers and other school
personnel is-vested in the state hoard of education.
All certificates authorized under KRS 161.010 to 161.126
shall be issued in accordance with the published rules
and regulations of the state board of education through
the superintendent of public instruction. In the case of
nontax supported schools, standards for teacher certifica-
tion shall proVide for the certification without further
educational requirements, of any administrator, supervisor,
or teacher who has attended, and xeceived 0 bachelor's degree

from, a tollege or university accredited by a national-or
regional association in the United States, or who, at the
discretion of the state board of education, hasthe
equivalent degree from a foreign college or university of'
comparable standing.

(2) Certificates shall.be issued to persons-who have
completed, at such colleges and universities as have been
approved by the state board of educatioh for the prepara-
tion of teachers and other school personnel, the curricula
prescribed by the-Kentucky council on teacher education
and certification and approved by the state board of
education for the certificates.

(3) The state board of education shall approve the curri-
cula of any standard college or university, or of any
department thereof for the training bf teachers, when
the curricula comply with the rules 4nd .rtgulations of the
state board of education and are equivalent to any or all
the curricula prescribed for the state institutions for
the issuance ofcertificates_ to students of the state
institutions,,and when the institution has otherwise Met
the terms and conditions provicked in KRS 161.010 to 161.1207
Any student offsuch institution who has completed any of these
curricula or the equivalent thereof, as approved by the state

38
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bqard of ed4cation, and-who fh addition thereto has completed
the prescribed requirements for the issuance of certificates
for teaching to students of the state institutions may, by
the state board of education, be granted a certificate- for
teaching of the sue validity and tenurp as certificates
issued to students completing like ri9quirements in the state

institutions.

Tinally, in reference to vocational education the State BOard

of Education is recognized in thapter 163 of the Kentucky Revised Statutes

as the agent of the state for carrying out the provisions of vocationsl

education acts of the.Unit tates Congress and for providing the

necessary buildings for vocational education:

163.020.This state accepts and a6rees.to comply with all
the provisions of the acts of cOngress,of the United States
approved February 23, 1917, and all subsequent acts relating
to vocational education as defined herein, the purpose of

which is to provide training, develop skills, abilities,
understandings attitudes, work habits., and appreciation,
and to impart knowledge and information neeiled by workers to
enter into and make progiTss in their chosen vocations. These
training opportunities should be provided for the young people
who are enrolled in the regular day schools and, also, for
out-of-school youth and adults, both employed'and untmployed,
whh are in need of and can profit by vocational training.

163.030. The state board of education is vested with the
authority to carry out the purposes of the program of
vocational education and the provisions of the acts of
congress accepted by KRS 163.020, and is given all the

necessary power and authority in administering vocational
education' and carrying out the provisions of the acts

relating thereto.

163.040. The money appropriated by the general assembly ofa
the commonwealth of KeritiOy and by the acts of congress of
the Uqited States and any other available funds shall be'
accepted and expended in accordance with law, policies, and
Ajes and'regulations of the state board of education and in
accordance with federal laws, rules and regulations.

The State Department of Education is directed by statute to

administer thE vocational education programs of the State Bold of Educa-

!

tion. KRS 156.010, in'part, states:

39

6 4



(2) The Department of Education shall exercise all the

administrative functions of the state in relation to the

management and control of the public common schools, of

voCational education alnd rehabilitation of West Kentucky

Vocational School, the KentlIcky School for the Blind and

the Kentucky School for the Deaf, and may exercise cerlain

,Rowers and functions relating to area vocation(al) sabols,

and relating to television in aid of education and other

proper public functiqns, as provided in KRS 156.010.

Through the statutory authorization discussed above, and through

its regulatory powers-, the State Board of EducAtion directs the vocational

education programs of the State.Department of Education in the State

Vocational Technical Schools and the Vocational Education Centers, as well

as thoSe secondary level-programs provided in the high schOOS 'of Kentucky.

Council on Public-Higher EducatiOn

Coordipation of the higher education programs of Kentucky iS

primarily the duty of the Council on PUbl4c Higher Education, as set fcAt

in Chapter.164 of the-kentucky'Revised Statutes. KRS 164.020 outlines the

principle duties ef the council, including the directives to:

(1) Engage in analyses and research to determine,the over-

all needs of higher education in the.Commonwealth.'-

(2) Develop and transmit to the Governor comprehensive plant

for public higher education which meet the needt-of the

, Commonwealth. The plans so developed shall confOrm to.the

*respective functions and duties of the state.colleges And

-4( universities', the community colleges, and the University of

Kentucky as provided by statute .

.Additionally, in the area ofocCupadonal education and development

the,council authorized in KRS 164.027 to Provide for a" program of.occutia-

tiOnal qualification development in the Commonwealth4by .contract with any,

recognized and accredited municipal edunior college
4
located ighe state.

-IF

Within the scope of direction provided by the Council on Public

Higher Education are the postsecondary occupational education programsw

p.rovic4c1 by the Community College System of_pe University of Kerituc,

65
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the Associate Degree level technical programs offered by the state's

regional colleges and universities% 4

The institutions of higher education in Kentucky are ditected

. by statyte to provide the following (KRS 164.295):,
`so

(1) Baccalaureate programs of instruction;
4W

(2) .Upon approval of the Councjl on Public Higher Educa-
tion, graduate programs of instruction At the masters-
degree level in education, business, and the arts and
sciences, specfalist degrees and programs beyond.the
masters-degre6-level'to meet the requirement of teachers%
school leaders and othercertified personnel;

(3) Reearch and service programs directly related fo
th, needs of their primary geographical areas;

(4) An04...may provide programs of a community college natUre
in their own community comparable to those listed for th
University of KentuckY community college system, as provide
by this chapter.

It is within the community college level programs offered by the

state.s colleges,and universities that the posts

cation re

cctipational tdu-

g o an Associate Depree is to be found. Such-

educational opportunities are a requirement of the University of Kentucky

community college sYstem, directed by KRS 164.580 to prItvide:

(1) A general two (2) year academic curriculum with .

credits transferable to two (2) year and four (4) year
colleges and Universities;

(2) Technical and semiprofessional programs of two (2).
years or less; and

(3) Within a.two (2) year college curriculum, courses in .

general education, including adult education, not necessar-
ily intended for transfer nor technically oriented.

Proprietary Schools and Specific Occupational Preparation

The 1972 regular/session of the Kentucky General Assembly enacted

KRS 163.310 to 163.390 as "The Proprietary School Act of 1972'1.. The stated

purpose of the enactment was: 6 6

44



. . .for the general improvement of occupational educa-

tion programs available to the residents of this state;

to prevent misrepresentation, fraud, and collusion in-

offering such educational programs; to establtsh higher

standards, and to encourage the, residents of Kentucky

to attain a high degree of excellence in the pursuit of

occupational education. -

To administer the provisie:;ns of the Act, KRS 163.380 authorizes

the State Board of Edkation, upon recomMendation of the Superintendent

T

of Public Instruction, to "promulgate and adopt reasonable rules and

regulations."

Tbe occupational educati'on programs offered by proprietary

inqitutions and included in the .provisions of the above enactment\are

defined by KRS 163.320:

(2) "Proprietary school" means any occupatlunal education

business enterprise operated for a profit-or on a nonprofit

tains a place of business either within or

without this state, an
I IL;

...

(a) Which offers or maintains a course or courseS of instruc-
,

tion or study, or .

, .

(b) At which place of business such a course or courses of

instruction or study'ls available through classroom instruc-

tion to a person or persons for the purpose of training or

p prefiaring such person for a field of.endeavor in a trade,
technical, or industrial occupation, except as excluded

pursuant to subsection (3) of this section, or

(c) Any corresponance program, course or school Where instruc=

tion orotudy is available through correspondence4or a combina-

tion thereof to a person or persons for the purpose of training'

or preparing Such periirs for a field of,endeavor in a business,

trade, technical, or InTustrial luupation, except as excluded.

pursuant to subsection (3) of this section.

(3) The definition of a proprietary,school shall not include

the following:

(a)-A school or educational institution sUpported entirely or.

partly by taxation from either a loCal or state source;

() A parochialdeamaina-ti-onal, or eleemosynary school or

institution;

111



(c) A school or training program which offers instruction
primarily in the field of an avocation, recreation, or
entertainhent, as determined by the state board;

(d) A course or courses of instruction or study sponsored
.41by an employer for_the training and preparation of its

own employes;

(e) A school or educational instituttion licensed or
approved by or a course or courses of study or instruction
sponsored by the Kentucky Board of Barbering established
by KRS 317.430, the State Board of Nursing Education and \)

Nurse Registration established by KRS 314.121, and the
State Board of Embalmers and Funeral Directors of the
state of Kentucky established by KRS 316.170.

ATthough the above section outlined the programs of instruct o

included and excluded by the Proprietary School Act, sohe confusion d

arise as to the direction of the various licensing agencies in regard to

occupational education provided by institutions offering more'than=one

'type of instruction. Therefve, the Office a the Attorney General',

through OAG 73-251, provided the following opinions: .

The manifest legislative intent-is that business subjects
shall be regulated by the State Board of Business Schools
and technical subjects shall be regulated by the State
Board of Education under the proprietary school act.

T State Board of Bustness Schools does not have statuT
t ry authority to license or regulate the technical
vocations.

When the course is offered by a particular school in both
business and technical fields, that sehool wi)1 have to be
licensed 'both by the State Board of Business Schools and
the State Board of Education.

A further enacthent of the 1972,regular session of the General

Assembly provided for licensing of additional nonpubli postsecondary

educational and training institutiops by the State Boa of Education,

upon the recommendation of the Council on Public Higher Educaeion%
.

, d
Senate Bill 315 (l972), enacted as KRS 164.945 to 164.947 includes the

following:
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164.945. (1) "College" means an,reducational facility
maintained or conducted by any person, association, part-
nership, corporation, or-trust and operating as an institute,
junior college, college, university, or entity of what-

ever kind which awards a degree, diploma, or other statement
of recognition purporting to indicate a level of collegiate
attainment beyond secondary school graduation. The

following shall be excluddd from this definition as it

applies to the licensing and regulation requirements of
KRS 164.945 to 164.947:

-

(a) Colleges provided, operated, and supported by federal,
state, or county government or any of their political

subdivisions.

(b) Colleges-licensed or approved for establishment and
operation under the statutory authority given to the
Kentucky board of barbering under KRS 317.430, the Kentucky
board of hairdressers and cosmetologists under KRS 317.480,
the Kerltucky state board of business schools under KRS
331.010, the Kentucky board of nursing education and nurse
registration uhder KRS 314.121, and any statutes governing

the proprietary schools.

(2). "Degree" means a certificate, transcript, report,
docuMent, or title of designation, mark, Opellation, series
of letters, numbers or words, s.pch as, but not limited to
associate, bachelors, masters, doctorate, or fellow, which
signifies, purports, or is generally taken io signify satis'.-
factory completion of the requirements of an academic,
educational, or professional program of study beyond the

secondary school level.

(3) "Diploma" means a certificate, transcript, report, ,

document, or title of designation, mark, appellation; series
of letters, numbers, or words which signifies, purports, or
is generally taken to signify attendance, progress, or
achievement-in an,academic program.

164.946. It is the purpose of KRS 164.945 to 164.947 to
promote and to enhance the opportunity for higher education
in Kentucky by giving recognition and approval to bona fide
colleges and universities as a protection to such bona fide
institutions and as a protection to the citizens of the
commonwealth against those agencies an'd institutions of
whatever name or organization which resort to frauduient
practices, unfair competition, or substandard educational
prograMs.

164.947. (4.) On recommendation o the council on public
highes education, the state board' Pf education by regulation
shall adopt standards and procedures for the licensing of

44
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colleges to insure that the programs of preparation are
comparable to the generally accepted standararof
collegiate instruction with respect to faculty, curricu-
lum, facilities, and student cost and that there is full
disclosure with respect to the philosophy and purposes
of the institutions and their capacity to fulfill these
objectives,

(2). Nothing contained in KRS 164.945 to 164.947 is
intended in any. way nor shall be construed to.regulate
the stated purpose of a nonpublic college or to restrict
religious instruction or training in a nonpublic college.

(3) Immediately from March 25, 1972, all colleges as
defined herein shall be required to hold a license issued
by the superintendent of public instruction under the
provisions of KRS 164.945 to 164.947 and under the regula-
tions of the state board of education provided that any
college actually in operation on March 25, 1972,-shall be
permitted to continue in operation Until a license has been
issued or has been denied.

(4) The designated use of fhe title "college" or
"university" in combination with any series of letters,
numbers or fords shall be restricted to the institutions
licensed urfler KRS 164.945-to 164.147 or to such
institutio s which were in operation on March 25, 1972,
except that'Rew branches, divisions, or additions to
existing institutions shall be licensed.

Each of the above enactments expressly excludes those educatiorial

institutions licensed by the State Board of Business Schools and other

statutory agencies charged with similar responsibility.

The duties of the State Board of Business Schools are set forth

in KRS Chapter 331, which defines this particularqype of proprietary

institution as:

331,010(1). "Independen.t business school," "business school" or
1:schoo1." means an educational institution privately owned and
operated by an individual, partnership, association or corpor-
-ation offering business courses through:residence, extension or
correspondence for which tuition is charged, in such subjects
as: typewriting, shorthand, (manual or machihe), filing and
indexing,.receptionist's duties,'key-punch, teletype, pentr&iship,
bookkeeping, accounting, office machines., bqsiness arithmetic,
English, business letter writing, salesmanship, personality
development, leadership training, real estate, insurance, traffic

7 0
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manTgement, business phychology, economic, business

management, charm and modeling, airline training and

other related subjects of stmilar character.

Excluded from the jurisdiction of the State Board of Business

Schools are schools offering four-year collegiate 1..ograms recognized

by the State Department of Education, religious and nonprofit business

schools exempt from state taxation, an4 those schools subject to the

provisions of KRS 156.160 (under direction of the State Board of

Education):

The State Board of Business Schools is responsible for the licen-

sing of independent business schools and their agents who operate within

the state, and ts authorized by*KRS 331.040 to issue rules and regulatiOns

necessary to carry out the provisions and purposes of Chapter 331. Speci-

fically, the licensing authority, of the board is stated in KRS 331.030:

r,

(1) No"person shall conduct, operate, maintain or
establish an independent business'school orkuse the
term "independent business school," "busines\s college"

or any words which designate or tend to designate to

the public that the operator of such institution is

qualtfied to conduct, operate and maintain an indepen-
dent business school, unless he holds,a valid current
license from the board.

(2) No person shall in any way solicit any person or group
of persons in this state to enroll at or attend any indepen-
dent business school unless such person holds a Valid license
as agent of the school for which he is soliciting.

Inclusion of the term "business college" in the language of KRS

331.030 has caused additional confusion in the area of governance in regard

- to the several units responsible for the variety of postsecondaryloccupat'ional

education ooportunAies available in Kentucky. As.the definiiion of business

schools in KRS 331.010 does not refer to the term "college," and since the

licensing of college programs is authorized for the State Board of Education

\.
and the Council on Public Higher Education, with the exclusion of those
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schools licensed by the Board of Business Schools and selected other

agencies, it is unclear into which unit those.business schools using

: the term "college' in their names and program designations should be

.placed.

Ip addition to the regulatOry and licensure authorizations of.

the Council on PubTicOigher Educattpn, the State B (rd.of Education, and

its

the State Board of Business Schools,\through the 'prev usly discussed'

statutes, other agencies of state government are also extended such.

direction and control in various areas f specific occupational prepara-

tion: Examples include:

Nursing

The State Board of Nursing Educati n and Nurse Registration is

authorized to'license and accredif instruct' nalfrograms and.nursing

education institutions in the state. KRS 314.031 and KRS 314.111:state:.

314.031. (1) It shall be unlawful for any person to call
or hold himself out as or use the title of nurse or to
practice as a nurse unless licensed under the provisions
of KRS 314.011 to 314.161 and 314.991.

(2) It shall be unlawful fon any person to operate or to
offer to operate or to represent or advertise the operation
of a school of nursing unless such school of nursing has
been accredited under the provisions of KRS.314.011 to 314.161
and 314.991.

(3) Ancillary nursing personnel and student nurses may give
nursing assistance, unrelated to their educational training,
for compensation as long as they are not identified as
licensed either as a registered nurse or as a practical nurse.

314.111. 0) An institution desiring to conduct a school of
nursing shall apply to the board and submit evidence that it
is prepared to carry out the minimum prescribed basic curricu-
lum in ndrsing and that it is prepared to fulfill other
requirements of standards which are established by KRS 314.011
to 314.161 and 314.991 and the duly adopted regulations of the
board. No person shall operate a nursing education program
or school of nursing without complying with.the provisions of
this section.

A
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(2) A survey of the instifution and its pr osed education

program shall be made by she. executive direc or or an

authorized employe of the board yhp shall su mit a written

report of the survey to thekboArd. If in the opinion of the

board the requirements for an accredited nursing education

program or school of nursing are met it shall accredit the

school.

(3) Periodic surveys of al) schools of nursing.shall be

made under the supervision of the board. Written reports

of such surveys shall be submitted to the board. If the

board determines that any approved school of nursing is not

maintaining the standards required by the statutes and by

the board, notice thereof in writing specifying their

deficiencies shall be immediately given to the school. A

school which fails to correct these conditions to the satis-

faction of the board within a reasonable time shall be

discontinued after hearing. ,

Barbering

Licensing of schools to provide instruction in barbering is within

the authority of the Kentucky Board of Barbering, as set forth in KRS 317.540:

No license shall be renewed or issued by the barber board

to any barber school, unless such school provides:

-(1) As a prerequisite of graduation from a barber school a

prescribed course of instruction of not less than_fifteen

hundred (1,500) hours shall be given within an uninterrupted

Reriod with not more than eight (8) hours nor less than four

(11) hours of instruction a day, exclu'Sive of Sundays;

(2) Courses of instruction in histology of the hair, skin,

nails, muscles and nerves-of the face and neck; elementary

chemistry with emphasis on sterilization and antiseptics,

disease of the skin, hair and glands; massaging and manipu-

lating of the muscles of the upper body; cutting, shaving,

arranging, dressing, coloring, bleaching and tintin§ the

hair and smch other courses as may be'prescribed by regula-

tion of the board;

(3) Such facilities, equipment, materials, and qualified

teachers and apprentice teachers as may be required by rules

and regulations of the board adopted pursuant to this chapter,

but in no event shall pny schOol have fewer than one (1)

liCensed teacher per fifteen (15) students, or more than two

(2) students prr chair.
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Cosmetology

Kentucky Revised.Statutes 317A.060 an

"

-317A.090 establish the

-`governing authority of the Kentucky Board o `f-H. airdressers and Cosmetolo-

gists with regard to instrucfion in the practice of cosmetology:

317A.060.(1) The cosmetologist board shall prescribe rules and
. regulations governing the operation of any schools and/or
salons of cosmetology,including, but not limited thereto,
rules to protect he health and safety of the public, to
protect the public against misrepresentation, deceit or
fraud in the practice or teaching of beauty culture, to
set standards for the operation of said s'chools and/orbsalons

,

with reference to, but not limited thereto, such reasonable
ruies and reg4lations sm'ag to protect the students under
the provisions' .of the chapter;

(a) Governing the location and housing of beauty salon's
or cosmetology schools and governing the number of licenses
for schools in the state. To this.end the board may make
reasonable divisions and subdivisions of the state. This
subsection does not apply to the instructional programs .ib
cosmetology in the state area vocattonal schools; .

(b) Governing the quantity and quality of equipment, supplies,
materials, records and furnishings required in beauty salons
or cosmetology ?thools;

(c) Governing Ihe training and supervisjon of coSmetOlogy
apprentices;

(d) Governing the qualifications of teachers of cOsmetopg).
and apprentice teachers of cosmetology;

(e) Governing the hours and courses of instruction at cosmetol-
ogy schools;

(f) Governing tne examirlations of applicants.for licenses;

(g) Limiting advertising by schools for purposes other than
advertising for students',

(h) Governing the prices to be charged by schools for'their
services performed by students; P

,(i) To govern the proper education and training of students;
and

To_govern the course and conduct of school owners, tnstruc-
tors, apprentice instructors; licensed cosmetologists, manicur-
ists, beauty salons and cosmetology schools in a manner
consistent with the policies of this board.
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(2) Regulations pertaining to health and sanitation.shall be

approved by the bureau of health services before becoMing

effective,

317A.090. No license shall be renewed or issued by the

cosmetologist board to any cosmetology school unless such

school provides:

(1) As a prerequisite of gpduation a prescribed course of

instruction of not less thari eighteen hundred (1,800) hours

in the case of a cosmetPlogy school to be given within an

uninterrupted period with not more than eight (8) hours nor

less than four (4) hours of instruction a day, exclusive of

Sundays; except that in the state area vocational school's

the eighteen hundred (1,800) hours of instruction may be

offered according to the schedule for other vocational

classes' in the school;

(2) Courses of instruction in histology of the hair, skin.

nails, muscles andnerves of ie face and neck; elementary

chemistry with emphasis on sterlization and antiseptics,

diseases of the skin, hair and glands, massaging and mani-

pulating of the muscles of the upper body; cutting, shaving,

arranging, dressing, coloring, bleaching and tinting of the

hair andsuch other courses as may be prescribed by regula-

tion of the board;

(3) Such facilities, equipment, materials-, and qualified .

teachers and apprentice teachert as mary be required by rules

and regulations of the board adopted pursuant to this chapte'r,

but in no event shall any school have lewer than one (1)

licensed teacher per fifteen (15) students, or more than.two

(2) students Ter chair, nor shall any cosmetology school have

fewer that? one (1) licensed teacher per twenty (20) students;

(4) The fee for the initial license of a beauty school shall

be one thousand'dollars ($1,000); ,

(5) No'cosNetology school after being licensed for the first

time, shall serve the public until three hundred (300) hours

of instruction has been taught;

(6) In compliance with KR5 317.520 the\b)ard may revoke or
suspend any license 'issued by it if, in the judgment of the

board, such school is not following the-requirements as set

out in this chapter or such school does not comply with the
rules and regulations promulgated'by the boare in order to
regulate the-conduct of the school and in order to supyrvise
the proper education of the students.'

40'
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The ab ve examples (nursing, barbering, cosmetology) illustrate

the number and v riety of agencies involved with the training an educa,

\tibnal prbgrams vailable for postsecondary occupatrnal. prepar tion in

Kentucky. Ther are a number of bther-statutory provisions regulating

training,employment, and licensure in several trade areas. Included

are: The Kentucky State Board of Dentistiv (KRS Chapter 313) in the area

of dental hygienists; State Board of Embalmers and Funeral Directors,

,who license practitioners Al;c1 apprenticeships in the fields.of embalming'

.and funeral directing (KRS Chapter 316); Department for Humafi Resources

(KRS Chapter 318) regulates the licensing of plumbers; State eal Estate

Commission (KRS Chapter 234) certifies the instructional prog ams in real

estate of approved institutions and licenses real estate salesmen and

'brokers; and the Board for Licensing Hearing Aid Dealers and Fitters

(KRS Chapter 334) licenses persons practicing in the field.

7 6
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A

411rV, ORDINATION OF PROGRAM

'The variety and number of governing unfts responsible for the

operation of postsecondary occupational education in Kentuay have prompted

the General Assembly, the 'State Board of Education, the Council on Public

Higher Education, and other agencies to suggest methodseof providing further

coordination of program and cooperation between the units. The previous

discussion of the wOrk of interim legislative ries between the 1972 and

1974,sessiOns of the General Assembly is illustrative of this point. In

addition, there have been agreements developed beilWeen-the State Board of

Education and the Council on Public Higher Education, the appointment of a

State Commission for Postsecondary Education has been made, and a recent

legislative tucly report has included another recOmmendation in this area.

Memorandum of Agreement

The Council on. Public HigherEducation and the State Board of Educa-

tion, in October and November of 1974, adopted an inter-agency memorandum of

,

understanding and agreement on postsecondary, vocational-technical education
A

programs in Keitucky. In stating the need for sah an agreement, the two
4,

, agencies concl

. The demand for postsecondary vocational-technical education
is-rising rapidly in the Commonwealth, and although the area
vocational sclhools, the Univei'sity of Kentucky Community
College System, the public four-year colleges and universi-
ties, some of the independent colleges, and the proprietary
schools are all involved in providing programs of'post-
secondary vocation-techhical'education, the demand still
exceeds what is currently available.

Resources for development and expansion of Such programs are
limited in both public and private sectors. In the case of

4 r
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the public institutions, funds derive primarily froWstate
and federal sources, and the increasing demands upon the .

financial resources for public education make it imperative
that there be a high degree of-coordination and cooperation
in the planning and administration of vocational and
technical education programs to achieve the greatest returns
on the tax dollar invested by the public inoupport of this

area of education . . .

The need for coordination of postsecondary, vocational-
technical education is generalAy recognized in Keptucky,
and the satisfaction of this need falls he vily ind primarily

upon the State Board of Education and the C uncil on.Public .

Higher Education, the two public bodies hav g responsibili-

ties legally assigned and mandated.

See Appendix B for the completed text of the above memorandum

agreement which includes the duties and responsibiliti'is of each agency

carrying out the planning and coordinating functions for postsecondary

ccupational educatioR.

1202 Commission

Within the text of the memorandum of agreement between the State

Board of Education and the Council on Public Higher Education, there is

mention of consideration by the two agencies of their roles pertaining to

Title X of the Higher Education Act of 1972. Public Law 92-318, cited as

the "Education Amendments of 1972," included amendments to Title X and

Title XII of the Higher Education Act of 1965. Primarily, the Title X

amendments provided for establishment and 'expansion of community colleges,

including junior colleges, postsecondary vocational schools, technical

institutions and any other educat onal institutions providing two-year
-tr

vocational-technical instruction Jaleyond the high school level.

The amendments,to Title XII provided for the states to establiSh .

0
postsecondary education planning commissions. Such bodies haVe come to

be known nationally as "1202 Commissions" due to the fact that.the

7 8
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Congressional directive for their establishment _is found in-Section 1202

of Public Law 927318,1

By Execuiive Orders 74-759 and 74-770, is ued OctOber 1, 1974,

and October 9, 1974, respectively, Governor Wendell Ford established the

'State Commission for POst Secondary Education in Kentucky. At the time

of this writing, no meeting.of the above commission had taken place, nbr

-Y
had any planning,programs been established. (See Appencix C for details .

on the commission for Kentucky.)

Legislative Report

The Joint Interim Committee on Education (1974-76 interim)

appointed 3 Subcommittee on the Governance of Education with the directive-

to continue the work of, the previous interim in reviewing the area of over-

all coo dination of,education in Kentucky. The final report of the-
.

subco90( ee, issued on June 18, 1975, stated 1 purpose and.intent of

such revie 'as:

The p fmary goal of the subcommittee was to determine the
9

means by which students participating in Kentucky educa-
Atonal programs could be assured the best possible organi-
zation,structure,and overall planning and coordination
of educational opportunitz*i. This goal was based onothe
belief that no,Student shouid. be denied an educational
opportunity nor delayed in his attempts to obtain an
education by unneOessy restraints placed upon.him by thd(
lack of coordination and cooperation between and among the
various educational levels and institutions in the state.

The rePort 4Oes onkt-o--eay that with the appointment-of the_State

CommissIn for PostsSecondary Education by Governgr Ford, the subcommittee

determined thatiisuch commission would be the prOper vehicle for coordina-
yr

tion and cyeration of educational planni fill the void which had

' previously existed in the area of poslsecondary occupational education.
St'

However, the subcommittee continued to meet with representatives of the

7 9
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various units of the state's educational system, and the report states

fukher:

During this period, the .subcommittee awaited the actions
.and recommendations of the above commission; buA no action
was taken bj,the 1N2 Commission. Since the Stite Commis-
sion for POstsecondary Education's,term expires on October
1, 1975, and since.no plans for coordination and coopera-,
tiori In educatial in Kentucky Were devdloped by.the
commission during its tenure, the subcOmmittee again ,

. considered what action should be taken to ensure proper
plannind and operation of Kentucky's education enterprise.

After reviewing the recommendattops of the several bodies,
from the 1972-74 interim, and tiking into.consideration
the suggestions and remarks made by many personS' appearing
befog the subcommittee; the following dete0mthations were
madt:

.............. .

le ncreased coopeiation and coordination has boCurred
mithin'the past two years between the varioq,education
levels and inWtutionS in Kentucky, Orticularly-in the arTa,\
of postsecorlary occupatiooal-educatino. New arrangements'9'

have 6ben made for joint program and faciliq utilization
between area.vocational education center9fand.community
colleges which offer technical occupational education programs.

However, such cooperation has been accomplished only_

guideline understanding-from a .Memorandum of.Agreement betwe
schoca-by-school basis-i-with-au-therizati-on-and general

-the-State Board-of-EttnNtrdiralid-thrttrort-ti-crn--Pob44-041-i-gtar-_____:.........._

Education. There iS, at present, ho statewide 'plan for such
cooperative arrangements which would ensure increased educa-
tion'al opportaities in the area of postsecondary occupational

-education-to-011-itudintsAhroughout therponwealth.-

2. The pr sent organizational structure of:Kentucky's
6

education.ente pri.so i such that, although there are>avenues
df,cooperation and ag ement betweer and among the444.ridts..

--itlel . I . - tablished
total overall planning.

Aithout-a-proper-fdTiliifor planning; there is nci.way1

to ensde that the scope of educational opisprtuntties-in the
.state is organized in.such a way aS to enable the stent to '

pursue continuededucation-at different educational levels
without interruptioh,.delay, and loss of credit for.previous
training. The current fragmentation of the:Overall education'
program in the state, with goals, plans, programs, curricula,-

. .and so on being established froM different perspectives and

I. I.
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for different publics, presents the appearance of separate
educationarsYgtems at the elementary-secondary and post-
-secondary-higher educatibn

'3. ficiere is a need to review the o erall education
program of the state in order to determ.irSé the needs of
the student and adult continuing education populations. *

Such.deternAation of need should lead to the
establishment of total ducation goals for Kentucky and
permit the development of education priorities: If the

, (6. priorities of education in Kentucky areLset, then the
overall educational system can be viewed in terms of the
needs oibr program offering and the proper methods of
coordination and cooperation can be established, ensuring
the orderlpand sequential opportunity for basic, advanced,
occ pational, professional, adult, and continuing educa-
tio to the citizens of the Commonwealth.

e'fore,-the Subcommi on Governance cinf Education of,,,
.

Joint Interim CogT,ittee on Educatitn drafted a adopted proposed legis-
L

lation to es7blish a Council.on ucation .Kentucky.- -Such council

would be charged with reAew of the total education'enterprise in Kentucky
..

, and with presentfng its recommendations tb the .Generl AtsembIyvtKe-

Governor, the State Board of Education,lndithe Council on Public Higher
1 ,

- Education with regard to the overall needs of education and the priorities

of action to meet the-needs. (See Appendix D for S copy bf the proposed

'legislation.)

It is apparent from the actions taken by the State Board of

A-f
E cation, fhe ebuncii on Public Higher Education, the Goveenor, and the

eral 'AssemblVduring the l9711-176 interim that the conc n remains for

&WI:Win-a method by which overall coordination of p

Of effort among the various unitsOf educftional organization in the state

,may bg accomplisha. L, Allhough_tbere is little evidence at this writing that
--,,----

major c nges-jr occurred in the total educational planning picture, there

and cooperation

4
is evide e of an,inci-eaSed effet on the part Of all concerned parties toc

A
eventually reach'such a cooperativb arrangement.
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V , 'PROGRAM PART I C I PAT I'M

As Tables II litbd III of Section II i dicate, enrollrent in

Kentucky's proqrars of occupational education'has increased rapidly

diming the, patt decade. 'However, the 'growth in student pOpulaton has

not been only.within the4educational opportunitiesprovided throull state-

supportecryocational schools and,community colleges. The foUr-year

collegiate institutions, public and private, as well as.:tfle numerous

proprietary institutions in Kentucky have als6 extendid\their occupatiOnal

.40-mufteducation offerings. b

A Survey of the educational institutions fn Kentucky which provide

instruction in vocational-technical occupat/nal preparation wa Conducted

by the Legislative Research Commission durinT-the 1974-75 academiC term.

111
The major purpose of the survey was to determine the c racteristics of

students participating in tpe variety of educational pportunities at the

po econdary occupational educationlevel. The survey ffndipgs indicate

that although the state system of vocational-technical schools. emains the

principie source of such ifistNiction within the pbblic sector1 rollrent

in a number of other institutional,bfferings\is also significant.' For

example, of the first-year (freshman) enrollrent during the 1974-75.school
.

year, the total population wT divided as follow

A

Type of School Percentage of Total .

°Enrollment

Independent Colleges , 2%
Public Coll,eges nd Universities -22%
Proprietary Schools 321
Community Colleges 2'0%

Vocational-TA. echnical chools 24

1, 59
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The total first-year enrollment relliked thrdugh the findings

of the' survey was'10,949'with the.population divi.ded among the various

institutions as follows:

Type of School - First-ysar Enroliffent.
(1974-75)

Independent Colleges'-, 201

Public Colleges and Uhivers,ities 2,381

Proprietary Schools .3,558

Community Colleges 2,150

Vocational-Technical Schools 2,659 .

,

Due to the general problem of survey research, primaply the

possibility of not receiving all responses, the above figures may.not

A
represent the tbtal first-year enrollment. However, the return level was

such that the findings do preserit a satisfactory overview of the.post-

'secondary occupational education participation in Kerqucky.

A brief summary of the major Tindings of the survey indicate

the.studqnts of,KentuckY's public and private postsecondary-occupational

education piograms are benefiting from tWo primary factors: Location of

the schools and financialliesources available. Trie state-supported'

system of educational institutions (vocational-technical, community

colle4e, and regional collegiate institutions) offers cloie-to4mme,

varied postsecondary opportunities; and students are able to take Alvan-

tage of relatively inexpensive educational opportunities. In addition

tothe state-supporta program, independent colleges,,universities, and

proprietary'institutions are alSo to be foundthroughout the state; and

.
e

although tuition rates'are.generally higher in these school, there are .

a number of financial aid programs'available to assist students'in this

respect.
8 3
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.
Thlm educational programs available at, the postsecondary' level

., 47

for occupáti9na14ucation have been discussed in Section III, and a
,

N

glance at e listing of inStitutions indicates the statewide,scope of

.

.
- :

.

-..

0 sUch opportunitig. However, as location of the,schooi 4 only_ one
.

, i
, ,

e
-important factor in the student/s choice of 4ducationa1 ;institution in

- which to enroll., it,is necessary to rexiew the other primary factbr in
N.

ft
'f making sUch selection. The student's financial resources present the

11440

secOnd major aspect'in participation.in one of the postsecondary eduCa-
.

tional programS

Although many of Kentucky's postsecondary occupational education

students pay for-their education and training'frowfamily support, personal

t'

income' from employment, and from veterans' benefits, the availability of

financial assistance.from state and federal sources has enabled many others'

to participate in such educat nal rograms. The Kentucky Higher. Education

Assistance AuthOrity, the agenc responsible for administering the student

,

assistance rograms in Kentucky, provides the following infOrmation -with

regard to/the types of aid available:

/ Die SUplemehtal Edkotional Oppoftunity GrantS,Program -(SEOG)
/- is for students with exceptional.financial need who without

/... this grant would be unable to continut their qucation. Grants

of up.to $1,500-a year are.avaislable foreachlear of underr'
graduate sfudy except that no stident may receive more than
$4,000 during foUr-.'years ,(or $5,000 if eligible.for five years).

.,/ .
.

TheCollege Work-Study Rrogram (CWSP) maY assist by providing
a job opportunity,at the college Itself or with -a public r
,private noriprOfit agency 7 such a4 a school. The student may
work.while classes arelqn session 4:091 40,hours er week during
the summer or other vacation.periodS. In general, the salary

-paid is at leat_equal to the current minimum wage,'although
it is frequently higher. .1- '-

. ,

.
.

. .
,

The Federally Insured Student Loan Rrogram (FISL) makes if
Imssible for'students.to borrow from priVate lenders to help-
pay forthe cost 6f. education and traininigat universities,,.
colleges.and vocational schoOls. Any student may apply-whO

4it
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has been accepted for enrollment In an eligible school or

who is already in attendance and in gobd standing and who

is a citizen or national of thp United States or in the

United States for other thary a temporary purpose. Banks,

savings and loan associations, credit unions,'pension funds,

insurance companies and similar institutions subject to
examination and_supervision by the state or federal govern-
ment are eligible to beCome lenders under this program.
Some schools also qualify as lenders. It is important to

remember that loans are made or denied at the discretion

of the lender, 'In Kentucky, half-time students are eligible

but some lenders require=full-time attendance. Residency .

requirements also vary among lenders. =

A. maximUm of $2,500 per academic year may be birrowed if

the educational costs require borrowing o this extent.

Total loansmoutstanding may not exceed $ 0 for under-

graduate or vocational students. This maximu may be

extended to $10,000 for students who borrow for raduate

st.dy.

The repayment period begins nine to telelve months fter the

studen graduates or withdraws from school. Repayment is

made i equal installments over a period of,from five to ten

years. The student is required to pay a minimum of $360 per
year on all the guaranteed loans received during the school

years. Loans may be prepaid at any time without penalty.

Repayment may.be deferred for up to three years while the
borrower is a member ofihe Armed Forces, a full-time
volunteer in the Peace Corps, or VISTA, or for any period

=
during which he returns to a full-time course of study at

an eligible school. The borrower is encouraged to make. at

least partial payments during such periods of deferment in

order to reduce the principal amount of the loan.

Basic Educational Opportinity Grant Program (BEOG) (more

codlwly known as' Basic Grants) is a new program of student
financial ai4 which was authorized by Title I, Port A of the
Education Amendments of,1972.. This prograM provides for

grants of $1,400 less the expected family contribution for

all eligible students to assiSt them in meeting educational

costs.
-

For the 1975-76 year a student must have begun his post-

secondary education after April 1, 1974. He also must have

been accepted for enrollment in, or be in good spnding at .

an eligible institution of higher education which includes

colleges, universities, vocational-technical sChools, and
hospital schools of nursjng; and, he must be enrolled as
at least .a half-time stubent in an undergroluate cou

of study.

8 5
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The law specified certain limita6ons,on the anfount that
any student may receive under this program.. If. the

Federal appropriation is siifficient to meet the total
demand for Basic Grants, no award can exceed one-ha)f of
the cost of attendance. If the appropriation is not
sufficient to meet the total demand, the law specifies
.how each award is to be reduced.

Under.the Basic Grant Program, the studen.t-Can be assured
that his award will be availailbe to him (without regard
as to funds available to the schooi he is attending). as
long as he attends an eligible school.

Higher Education Program and Vocational QppoqtTh4ties
Program: tThe Department of Economic SecuritL ad insters
these two closely related Continuing Education Programs. Low
income students who are members of families receiving Aft to
Famiqies with Dependent Children (AFDC) or Foster Care (FC).

_payfientsmay be eligible for payments of $50 to $75 per month
un er these programs which seek to:.

./r-
t.

1. Identifi/promising and interested AFDC-FC recipi-
ents So thatplans'can be lOrmulated to help them continue
their education.

2. Assist AFDC-FC tecipients in successfully adjusting
to their. continuing educatiok so that theY may graduate.

3. Enhance a more effeCtive relationship between
colleges, vocational schools, and the Department of Education
so th4 educational opportunities will become increasingly .
available to AFDC-FC recipients.

:Potential grant'recipients.are identified by the Department .

of.Economic Security. Any active-AFDC-FC recipient who is
a full-time student at an accredited college (12 hours pet
week), university, or vocational school (25 clock hours per
week) in Kentucky or adjoining statet is eligible to receive
a grant. A student becomes ineligible to receive a grant
when he fails to carry, the amount of credit hours required
to be classified as a full-time sydent..

When-a student reaches 21 or marries and, therefore, becomes
ineligible for AFDC; he may continue to receive the grant
through funds provided by the Kentucky Higher Education
Assistance Authority. Income for Vocational Rehabilitation,
scholarships, federally insured loans, part-time jobs, and
so on, does not affect the student's eligibility.

War Orphans and Veteran's Dependents Scholarships. Any student
(1). whose parent was killed-while serving in the Armed Forces4.
(2) Whose parent died as a result of a service connected dis-,
ability; (3) whose parent is a permanently disabled war veteran,

,prisoner of war, or is missing,in action may not be4reiwired

,o0 .

40 .
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to pay tuition fees upon;admissionto a state-supported

institution of higher education

Vocational Rehabilitation Grants.. Kentucky residents who

tizenship, and character may receive partial to
ate dirled and can show financial need, academic apti-

tude,
A full payment of tUition, books and other fees.

Law, Enforoement Education Rro ram (LEEP). The 1968 Safe ,

Streets and Criffe Control Act administered by the Depart-

ment of Justice, provides fu ds for assistance to students

in programs related to law forcement.

Participating colleges make grants of $200 per quarter or

$300 per semester to full-time law enforcement personnel

tb heIp defray costs of College-level courses. Ten-Year,

seven rcent loans of up to $1,800 per year may\ be made.

to st ents who pursue a course of instruction deSilarled to

prepare hem for law enforcement type work. Loans Mayte
forgtvenatNtberate of 25 percent for each year a borrow&
is emplo ed in 1 w enforcement'type mbrk. 0

Nursing'Student Loan'Program. Needy full-time students
enrolled in nursing programs may alsp be, eligible for a

Nursing Student Loan. These may be made.upto $1,500 per
academic year to an aggregate of $6,000 for loans for all

yearr4f any student.

Repayment of the loan with interest at three percrit begins

nine months after the student.has completed the course of

OP study, It may be tanceled.at a rate-of 10 pel-cent a year.

duting full-time employment as a public professional nurse

or during service as a teacher), administrator, supervisor,

or consultan in the field of Public nursing. ,A loan may
1),canceled totally at the rate of 15 percent a year fdt

setvice in a public or nonprofit hospital in an area-deter-

mined to have a substantial shortage of nurses at hospitals.

Nursing Scholarship Program. Any exceptionallyneedy student
enrolled full-time in an accredited school of nursing educa-

tion in any state, Puerto Rico, Guam, the Canal Zone, America

Samoa, the Virgin Islands, or the TruSt Territory of the

Pacific ISlands is eligible for this scholarship'.

Scholarships of up to $1,500 are awarded by the school,for

any )2=month period. The student must be,working toward a

diploetkin nursing, an'assoCiate degtee nursing, a4

baccalaUl-eate degree or its equivalent, or a graduate degree

in nursing.

Honor Scholarships. Scholarships based on academic aptitude,

financial need, citizenship, and character. -

8 7
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Disabled Students. ,Eligibility? Resident students who are
disabled, have an employment handicap, and can show financial.
need, academic aptitude, citizenship, and chkracter. Amount:

Partial to full payment of'tuition, books, Ad other fees
with renewal privileges.

KHEAA State Student Inceptive Crant Program. The State Student
Incentive Grant is a ndhrepayable one-year monetary award
available to Kentucky residents who are attending an institu-
tion of postsecondary education eligible to participate-0n thq"
grant program and who are full-time students in their first
three years of study. These awards range in amount-from $200
to $840 and are based, on financial need as determined by an
evaluation of theindividual's application for a federal Basic
Educationah Opportunity Grant (BEOG) and on the tuition rate
of the institution the student wishes to attend. An applicant )

who is not eligible for a BEOG is not eligible,for a SSIG.

KHEAA Student Loan Program. The Kentuc Higher Education
Assistance Authority (KHEAA)Student Loa1 Program was established
by the'Kentucky General Assembly to offer financial assistance
to Kentucky residents attending the state's postsecondary educe-
tional,institutions. The program is designed to assist those
underraduate and graduate stUdents who have been unable to
obtai a Federally Insured Student Loan from one of the stai

lending institutions.

The KHEA4 Student Loan Program is operated like the FISL program
except in the areas of student eligibility and loan amounts.

In order fbr a student to be eligible for a KHEAA StUae L

he must be a resident of Kentucky enrolled in or acce d as

St least a half-time student at an eligible instituti n. The

student must be qualified for Federal 1nterest Benefits.

The Kentucky "Tuition Grant is a nonrepa able one-year monetary
award available to KenttAcky re5idents enrolling as full-time
students in,etwenty-one participating ,private Kentucky, colleges
after April 1, 1975. For 1975-76, awards range from $200 to
$548.

Although the Kentucky_Higher Education Assistance Authority does

administer additional studept financi,a aid programs,*those listed above

are ones'which apply to the area of postsecondary occupational education

above-the high school level which culmin(es at less than the baccalaureate

degree. )

Thetfollowfng chart illustrates the programs of student financial

rem"S askistance available at Kentucky's postsecondary Collegiate institutions:

65 OF
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a TYPES OF FINANCIAL AID AVAILABLE AT ,

KENTUCKY INSTITUTIONS OF HIGHER EDUCATION
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VII. CONCLUS'IONS.

With the rapig expansion of postsecondary educational opportunities

in the-area of vocationa -teChnical occupational preparation during the OW
decade, much concern has b n expres-led over the quality and quantity of such

eduCatOon programs, oYer the iyailability of training stations to those

student§ in need of ocCupational training, and over the lack of any single

I. \s-

orientation or metho fcOoperativ çrganiation and planning among the. .

4
many educational'uni. ,which.provid such train'ing. From the evidence avail-

k .

1.'",,able, it appealhat KentuckY, thrOugh the public and private educational
.

inst(tutiOns wfthin'the state, is consistently providing quality educational

programs leading to occupati nal preparation and that such opp4tunities are
a

avai ble tb most persons interested in participalpyg. However, with the

exceporjf a Memorandum cf Agreement between the State Board of Education.

andithe Council or4Public H sghef- Education regarding cooperative planning

and program oper

1

tion in this particular educational level), there havebeen
.

.

nqmajor effoi-ts toward solving the problems inherent in a diverse and
* .--

: fragmented educatiOnal system. At present, the singTe unifying agent in the'
-

area of postsecondarvoecupatiO41 ed cation in,Kentucky is tne Kent ky
,

Jiigher Education Assi?tance Authority whidh administers financial assistance

programs for students in all of the programs avflable.

Tt Nagree nt reached between the State Board of EduCation tnd the

Cbuncil on Public H gher Educatior providts the opportunity for 'overall
JI .

cooperation and coordination in t e,ope ation of th* state's postsecondary

I
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occupational ucation programs; andif given the time.necessary to
v ,

.

establish the'r uired background of personnel and information for such-.
MO:

,

fforts, the agreement promises to'alleAte many of the present organi-
\

zational problem's. However, the fndependentalpeies which also provide

educational opportunities and regulations in the same fields of study

(independent colfeges, proprietary institutions', and the var4 itus. licensing

'boards) are outside-the scope of the agreement. Therefore, without sothe

form of unification amonethe variety of institutions and programs avail-
,

ible, the possi,bili.ty rem ns;that snts could be denied pursuit of.

r"'" :

thee educational gbals o , at minimum), hampered in their efforts by.the Y-

e , J

O'ganiza.fonalsand governAcé ttructures opostsecondary occupational '

"

education;

TherefOre, the.proposals made during the 1972-74 interim, as '

discussed in'Sectiot5 I and suAgested legislation presented duringcitthe4

11,

1974-76 interim by the Subcommittee on Governance of Edutation of the Joint'

Inteliim Commfttee on Edudaqon remain.as 'terns of casideration. As examples

of metd.by which the problems of Coor 'nation in Kentucky's p stsecondarro.%

.

. 4
octupational education enferprise could b

.
',proposals hae value.,

alleviate94rthese legislative

There are, of cou se, se'veral'alternatfves by which

. .
9 4

better tooperation and coordination could be achieved. Included are:

1. Creatioipf a Counpil or. Public Postsecondary E ucatlon,

as proposed during the 1972-74 interimrl-see Appendix E.

for a copy of the legislation).

2'. Establishment of a Council on Educatfqo in KentuckY, asi

proposedrduring the 1974-76 interimA '

MO

'

3. Enactmen.tof legislattion making the appointed State-

Commission on Postsecindary ucation a perManent ag
N.- l

of ttate governMent.

4. Supporing the actions currently under- by virtue Of

.the Memotfandum of Agreement betweertt S ate Board of

.
Education and tft.Counci1 on Publi

11
68
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Whether legislative action, to establish any of the above organi-

%

,
t 0 1

,

zational structures or legislative support for the-current cooperative

pro rams'of the principle educationdl oiganizaTions in'the sta?e,' would `c
,

t 14afleviate the problems-of 'postsecondiry occupatfOnal education
,

Y

is uncertain. However, support ff the 'concept of overall edutational

planningi,organization, and opportunity is -essential if the state is.to

provide quality education and training Aprtunities for occupational

, prepara'tion.

0'

In December. of 1971, special Task Force on Occupational.

Education in Postsecondary Eyu atiomof the 'Education Commission of there

States reported.on i)s, findings of-stud-in,the insotitUtional'and

governMental yesponsibilities with regard to occupational, 'preparation!

through Rostsecondar)yedUcatibm.' -The TAsk Farce stated:

l .

Since the7'primary responsibility'fOr edUtation and
educational planning must and d.es rest with the states,
the Task Force believes that ea h state has a Clear-.

,-----

responsiVility it,ennot sleny t develop a comprehensive
plan of education, serving all i s Ctizens-- the profes7
sional, the college bound\arts ardscIertce ma r, the

Aadult, the business and teaching ma4or,'obt. iqually the
technical, vocational, and career oriented ent in .

:programs fitted to his,Special interests a d peeds.' '
.

,
.

In the areas, of state planntng Ond pl'ogram coordination, the

'Force report tinued:-
0 .

.)'
..

Esseptial,to effective state responslbility and leadership.
in career and'odtupational educatio ii -recoNition of the

' state's responSiNlitylfor-comprehen ive statewide planntgg.
Such planningshoulpre-clearly disti gutshed from'the

.0 elopment of limited state plans for federal pOrposes' in
accordance withjederal'guidelines. . o, the contrary, the -
development of such Mmited plans sho'ld b43 based upon,
grounded in,.and be Lansistent twith d state's comprepep-
sive planning e or+s - . , '(,,t,

(

1RePorf of the. Tiskeorce. on Occuhational Edu N'in ,fros ondary
Education, Education Commisslon o the-Statet, De ver, 1975 p3

1.
.p
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State pjanni-ng for,career.and occupation0 education to

'be effeCtive must be'integrq to-aaj other forms of .

statewide p1anOiAg for education'.

Essential not only to4annin but to effective imple-

meAtatiOn and operation.is co rdination of.efforts,

institutions, and agencTes. Whil each state should

identify an agencylpripairily respon's.iie for such coor-

dinatjoh and administration,tthat'agen y should not be

So narrowly defined as to eiclude other interestqd

agencies or groups from ihvolvement ip policy develop-

ment or operational concerns. 'While th'e specific form

of the agency or'eveh the particular agency mayaary
from state to state it should haVe sufficient statUre

to command the rOspkct and elicit the cooperation of .

othdr re1eVant.instftutipihs and agenciesandSUfficient
authority in cooperationswith' other agencies and insti-

`tutions to implement planntng.2
,

Where the'Ed4adokft CommIsSion of the States Task Force described

iwgenera4 terins the overafl programs and ptann'iitg.,necessary for Coordinated

,postsecondary occupational educatiogi,.d cuSsionV1 sPecific state-l-qvel

;4xamp1e fits been forwarded by former Nor az...WV covernorlierry Sanford.

.In'his book, But What About the People',1 Sanford Otviews the'decisions made

. s,n his gate regarding the operation of a sVte system of postsecondary., -

educationJalExpressing the'theary behind the proposals, for a coordin ted

4

state SysteM, Sanford stgates
4-

.-

...
. .

separate s stems,o p6st-high school institutions of,
.
.,thiprpetua ibn Of two incrpasing1y similar'but

two,--year gradg_cannot be justifieg either On educatioia]

or on economir'grounds; And Oat stbte-level gUpervisiori'

'
of the two systems by, different agencies will.leid,to

undesirable competition, lack of effectivenOts and.

efficiency, and economic,waste.3 ,
' a

9
a

cit.;Report of the Task Force On Uctupational Educatio Post-'

secondary,Lducation, pp_ 11-12, 14-15.
A

3SanfOrd,ajerry,.But What About the-People? (New York: .Harper.and Row,

.1066);.p.'l03.



The currenfsituation, in which eduqatiorial programs pertaining

to postsecondary(occUpationallspreparation are administered by various

org.an2ptional sttuctUres (under a minimumeof fifteen chppters of,the

Kentucky Revised Stktutes and multiple regulations) with differing aCh-

ievement levels/for different ty0es of'institutions1,,is at best cOnfusing

"to- the tudeni.popUlation,. the educational Planners,-and the people

respoh ible fr providihg student couct.i.e.1-tn6and ftnancial assistance

toWard.continued education beyond,high school. Although the educational

-\_..iafferin9s.at each of the-institutiOnal-Tevels---.(vOcationaltechnical school,
, , .4 ', .-

prdpri rj/ school, and collegiate) enable vocational-technical occupational

..
., _,

preparation'for dWerent types,of jobs Within a single occupational area/-
. . ,/ '. .

. .

and although *in a'period of ind strial and serviCe'occupational specializa,
., .

. tion it is ecessary to ,provid insttuctioncfor teaining at each level, it
.

,
.

is important to provide a mechanism by.which.the student maY moveWith ease
. .

from one eve and institutionto another as his needs and the requireihents

of employment change. It is also important to ensure thht t4,educational\ '
4

i I.-47
System ofthe state is one with a central purpose of proviOng essential :

,

,

ing and instruction suited to meet the educational needs of the citizenS.

, . .

.Therefo planning for the educatNicnal.opportuni,ties In the at-ea of'post-
- c

, .

*

.-sedondary 'CIC6-upational preparation should be conducted jotntly by the sevetal
'

unfts of Kentucky'.s educational enterprise to ensute,not etly.adequady f
,

program but also.the ability of the student to"pursue'continued eduCation ahd

it4ining.

s

-1'

p.

il

4,
L.

i.

...
.

-,./7 ) °

.. )



APPENDIX A

SAMPLE RESPONSES FROM

SURVEY OF KENTUCKY MANUFACpRERS
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'Westviido

Anril 14,. 1.07.5

Mr. John H. Alexander'
Legislative Analyst

. .

Legislative Research Commission
,State Capitol
Frankfort, Kentucky 40601

Dear Mr. Alexander:

The 't.ollowing is in resrtonse to rur inquiry dateA'MarIck-'27,

1. Manufacturer and pApat.

2. High Schoo or equivalenGED);

;. Maintenance.Denartment n.rogram pr'oYddestraining in basic.

maintenance skil1 machi.nist.and

millwright. .instruction consists of programmed home study
courses, teSts of acnOred knowledge and on-the-ipb.e4cnerielce..

Z'
ot,erating do-nartments training Is entirelyon.the

Currently particinate in the. co-op..program5.at.Paducah
Community College (computcr programmer) and Wtth the Enpneering
Den'artment at. the "ntversfiv of Louisville (themi.cal engineer).

!'

h

cihcive.
1

Vocational schobls ao not provide qualified candidates £or our
Maintenance DepartmEnt, as our entry le":el maintenAtIce employees
ml:s,t be fully qUalitied jOurneymen in at 1-eastone hf the has:ic
maintenance skills. Dther than this', 'graduates of.:y6catiCma1

ind.comm.unitv college technical.trainitg nrOgrams geneiallv
cur entry reruirements.

.Fine Papers DIVISIOn
2:73

W.co' Ke,hj. ky 4%087
Telec". 5 "1": 315 1131

7,4

urs very truly,

l3ruce G. "IcAheryi

Persnnel Manager

a
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CTS .OF PADUCAH, INC.,

Apr,i1 10, 1975

,..Mr. John H. Alexander -

Legi
AI

lative- Analyst
Leg slative Research Commission
State Capito'l
Frankfort, KY 40601
/ .

., Subject:: Occupationel-EducatiOn PrOgtams

i ...:'

Dear.Mr. Alexander: :

.15610(1W SIT
P0c1 M f i(1 FO X 69
PADUCAH A E TUCK,/ 4211c

I EPHOM '54J2) 441 164r

V THi \ h10.$46:'1151 .CMILF.C.IS

411

.

In resPonse to your March 270,1fttter,. 1 a listing'below the answers
to your.survey questions' i the order th t they are listed on- thst.
attachment to your lefter.

1. 'The principle)6Peration of our firm is to.manufacture raw
frame touds akers for the electronic entertainment indus'try.

,
2. Dependinjupon job function, educational requirements fen-

- employ,e6s at CTS of Paducah range from high school or: eguiva-
.

lent /through Bacheldr of Science at .the college level.
/.

3. .04y two in-house'on-the-job formal training p,rograms are
/Conducted at CTS of Paducah. These are fo? ou'r Electrical

// Mai,ntenance Apprenticeship and Tool & Die Apprenticeship
/ rrogr.ams. Presently, these. are conducted in conjAinction

with the Ica Correspondence Programs. These apprenticeship
pro(jrams'are approved by Jpoth trhe State of KeptuckY and the

S. ,;pprenticeship 'Councin.s.

4.; We have récruited.and continue to recruit employees who have
had formal technjcal training from Paduicah Tilgnman'Area
Vocational SCnool in several fields, inclUding electronics,.
drafting and shop.- We'have also done.some±-0Cruitingfroh
Paducah Community College.for secretaries and'iChemiStry_
technicians.

5. JQ not have' any form.of.,cooperative woek-schooling train.'
wprogxam ih .conjunctignik wirm any of Kentucky's vocational

or.±ommunitollecjes.



Mr,. John Ity..\-Alexander
April 10,
Page #2

6 In ant-..tl.o i-te._;.ms 6 and:7; qn. bohaIf.Of CTS of. Pa4ucah,
I have be,en Wo\i_ki1n(.3 with atudY gro'up consisting
Mr'. f3tc5Wn from Paduch Area' Techni.cal.- Vocat,ional School,

:br. Clemens. of paduF.an Compunity' 441ege-, Mr. Don Miller
Diq-ectdr of Facilities Conseruction for thes.kentucky
Department of ducation,and Mr. Charles Wade/ piP4.ector of 1Di'v
sion of Vocational 'Program FYrveloppiers,t of ,KentuCky'Department
of Education, in their wbiA, th indtistry and various other'
community interests to devi4op new vocational-technical educat:
programS for the' Cpmmunity' Col)iege, the. existAg ,vdCatidnal '

schools and the, planned new v.0c4stionaq eCh061 for Wegtern-
RentfUcky in Paducah. I 'beliesite. that! With the ,present availabb
facilities, we are able to recrui.t. our 'needs for the prograMs
listei in item 4 above. Howclier,. 01.th the concerted effort =

wh'ich appea'rs to be taki:ngx place to imptgye vOCattonal educati,
in Western Kentucky and the responSive aetitudes df Out local
educatorS, we thave every reasOn t8 anticipate that the program
of ferede,at the new vqqational- school 'Will .pirovidef for all cf
our n-eeds for technically trained peoPfe within the next tee
to five yearS.

JCT/eYw

s

r4

3/4

/

# Jarttes C. Tidwell,
General'Managet

I.

4pvD 3
Ac' -

:
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ELECTRI,C MOTOR D'IVISION ROUTE.4., STOP 2?A MT. STERLIN9: KENTliCKY 40353 606 49e-1020'

\ 4r, "

Mr. John U. Alexandet
Legislative_Analyst-
Legislative Research Comp4sSion

. .

State Caliitor
.,

FrAnkfortKentucky 40601

Dear Mr./Alexander:

April 7, 1975

s.k

This is..in teply to your'ketter dated March 27, 1975, on the subjeCt of .

Occupational-Education Ptograms. Our reply to the seven questions listed-
in.youlrattached memorandum are as follows:

. ,
'r . ,

1. OUr company,Manufactures eleCtric motors;used,in the air
-

- , conditioning,'refrigeration, and-dithwashing industries.

2. We have no set minimum-educational level, for employment by
our cbmpany. . ---

°Our in:plant training-programs for hourly employees are essen7-.
tially "on the job" training,.

, .

Nes', we have in the,past recruited eMployees with vocational,
, training in the areasof tool room skills.

No.

6. From the indications I have about technical training programs,
I would say the programs are Adequate,

7. .Yes, however, the answer.to this question, may be influenced in
part by the fact thAt we currently have approximately.40O
employees on lay off status. We have in.the pa,st eXperienced
some difficulty in obtaining qualified employeeS.in such cate-

i gories as Tool Room and Electrical Maintenance.

We trust thiS'information will be helpful to you in compiling your rePort.
1

OR/Vj

-aCentOrv_. ip,Ord

1 0 0

7.7

Sincerely,

Williauf J.*Ril

Manager - Personnel

..
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TECINSER PROD CIS COMPANY

THE vvofilD S LARGEST MA4NUFACTURER OF gCOINP ES:ORS FOR THE IIEFRIGER

SOMERSV D VISION

SOMERSET," KENTUCKY 42501.

April' 1, 19/5

;

Mr. John H, Alexander
Leg'islative Analyst
Legis(lative Researeh,Commission
Frankfort, KY 40601

SUBJECT: QuestIonnai ,Dated Match 27, 1975-'

Dear'Mr. 'Alexander:

Your letter dated 'Marcti 27, 1975 has beeh referred to this office
for;-disposition. ,The responses;listed belotq correspond numerically
to your'attachment of the above mentioned letter.

ATION INDUSTRI .

,,.

,Item #1. Principal operation is the manufacturing of herm&tic
Yefrigeration compressors. High volume, CloSe tolerance cast
iron machining and assembly of parts. -

\- ,- ,

.

Item #2. No minimal\edUcational requirements.

Item ..#3. Training accomplished mostly on-the-jab-using.exp'er-
ienced OTerators- and"ifirst line supervisioh. ''' -.

4 4

..
.

,Item #4. No active recruiting of vocational types, howe'ver,.
verified vocational training would'increase an applicant's .em---
ployment.possibility.

Item-#5.4 TnstructorS from the Somerset Area Vocatignal Sphool
have_ bevn allowed to observe operations and techniques'up to O.

hqurs tier week. No program currently'in existehce. ', .

"Item--#.6 Koi--' this Company's operNtions (incentive) and close
tolerances' (thousandths)-, we have found.that the local Vocatibnal
School does h9t havEl,comparable equipment to,adequately instruct e
potential employee. -However, a stated in Item #4,' w find that
.in general, employees having vodational traihingdo-mat e signifi-
Cantiv better machine.operators reqUiring'less break-in-t.ime.

101
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Mr. John H. Alexander
April 1, r975 .

Page Two

\ ,

Item #7... Biggest void is.tbe'lack of\high,s0-11ed (jourrly-
man types) in Machine repair, electrical ahd tool making fields.
It is .1iigh1y1impr6bable that sufficient,numbers of types could
be attained wi.thin the next five (5) years., WoUld strongly
recemMend'emphasis. in tvaining in the ,eboye mehtioned

MTV:bgh

lb.

4

2.

t

<..

ts

Sincerely,

* TECUMISEH PR VCTS COMPANY

102

79

00

M. Ta: Vaillanwurt
Director, Industrial
Relations/Personnel
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INIEMETROfi Tube Turns
Division of Chemetron Corporation
P.O. Box 987
Louisville, Ky. 40201
Telephone 1502) 774.6011

May 19, 1975

Mr. John H. Alexander
-Legislative Analyst
Legislative Research COmmissian,
Offite of the Director °

Frankfort, Kentucky 40601
,

Subject: Occupational Educational Programs

Dear Mr. Alexander:.

Thank you for including TUbe Turns in,your resmxrch effort. in

response to your letter of March 27, 1975, we hope that the follow

ing information will be of.some assistance to.yoill.

The principle operation of Tube Turns is the manufacture of welding

fittings.and flanges and speciality - ts used in the produc-

tion of energy in its varioub forms.

Minimumfeducational level requirements for employment vary fran:

job to job. -We have no stated educational requirements for maAy

jobs, and, in many instances condider related experience to be of

prime importance

Tube TUrns provides three basic in-house, on-the-job, formal

training programs for oui- employees. The first of these is a

formal apprenticeship program for Maintenance Mechanics and for. (,

Tool and Die. .Eidth of these programs include both on-the-job

instruction as well as 61assroom study, including correspondence

courses. 4F-

Seoondly, we have a.welding schooll4within our grganization in

whith we Provide instruction and testing in,the various processes

and to the various levels required invour manufacturing.

'Finally, we provide.both on-thejob-training and in-house class-

room training in nondestructive testing for the purpose of keeping

our quality'control personnel at certified levels.as well as for

upgrading,oflower-rated inSpectors.

we actively recruit employees who have had formal-training id

welding and/or machining. We do. not; however, have any.fdrm of

ccoperative work-sdhoolling 'training rFogram.

We feel that the level.of training provided in the state vbcational

4

SCh00l a dommuniticollege technical training progratns is ade9uate

103'
*. 80



e
Page 2
Mk. John H. Alexander ri-
May 19, 1975,

-o

for current npeds. Further, we feel that we will be able to recruit
.a sufficient number of adequately trained personnel to meet the employ-
ment needs of TUbe Turns for the neRt five years. MUch, however, will
depend on what direction the general state of the economy takes in'the
next few years.

We sincerely hope that.we have sufficiently answered each of youo
questions. However, should you peed additional information or
elaboration on any point 'covered, please feelfree to contact us. ,
at any time. ,

ELy/dxvi

4"'"

Very truly yours,

avis L. Vaughn
Labor Relations Supervisor

1 0 1
I
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UNION
CARBIDE

UNION CARBIDE CORPORATION

NUCLEAR DIVISION ,

r BOX IVO, PADUCAH Kt-NiticKy

L.]

4

I I

Mr. John H. Alexander
Legislative Analyst
Legislative Research Commission
The State Capitol
Frankfori, Ky. -A4obo1

Dear.Sir:

' Arjl 8th 1975

4
Attached here-,with is our answer to your request, for information as
your attactiment, Memorandum to Kentucky Manufactdring and Industria]
Firms.

It should be understood that our activities at the Energy Research
and Development Adminfstrations*Gaseous Diffusion'Plaht, Operated by
Union Carbide Corporation Nuglear Division; can not,be equated
'with orddnary Industrial activities. There are only three such
Nants in the United States, ani: our emploYees can not be any means
be compared with other light or heavy industry in skills and
technology.

We will be happy to supply you with-any other information that
you require that does not lie within the limits of reqpired
N%tionaT7Security .

82
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AviAcF0.4.ENf 1 I AL, OCCHPAI IONA L 1.1)i)CA'i ION PROGRAM;

,

i Oc culla lun : cal, En r i ment. of Ura.hi urn - 23 t'or
the. Fele nil En rgy Research and i.)evelopment
Administration.

... c...., . 4,-
,

11 i ii inAiin Edilca i vial': 1.:evels: Dif.ferent job classi -cations Ave-,'' :

igdividual standardfX Eggineers4And
Ph:.sics as opposed to janitors and.
labors at tlip, other end -of -the scale.

.4.

Are In-House .Educational
Prorarti:, Provi Jed ° Yes., Formal and 'on-the.-job tra"ining for

. crtifts and managercient: are 'provided .
e

Is eic 7_ lye recnittment 'done
n K5. chcol and colletws : Yes . Employment have fOrmal and scheduled

recruitment activities through out the stat.e.
J.,

arid

C idle i-,e s 7 Saone r employment only . fe 'have a Co-Op
Thorarn wi th 'the. Uni versi ty of Ki

s-

frain ing levelz, of statt.:

Inst.i.!;utir)ns suffii:ient for
r,.r- le v!- ,:,1 . Yes as a rule . However,4 due t o our

t.5,-pe of work and jab needs . in nirnost
t_.very case add: iohal in-tIouse traicicp js
heede ."11-1 is is no re flec or, on s'ate,

ioLs as :,o schoc,I. can prov:d
t`.11.1.v -trasined /;; .

in 5
,

j. i(Avatel'. trainel
.

is to ie ex rec7'. r
.

loVel

4111.

t,
,

106.
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- !ARMCO "STEEL CORPORATION

.14

,1 N 1,7:11 L141 IC.61 NI,I)t F. T\N OlO5O43

May 12, 1975

Mr,John Alc:;xander

Legislative Analyst
Legislative Research-CoMmission

'State Capitol
Frankfort,.Kentucky 4b60r

Dear Mr.'Alexander:

Re:) Occupational Education Programs

AOORE95 REPLY TO
-Al.AND VV014/65

P D ox 191

AbFALAND Ky 41101

In response top your request for information concerning our organization, we

, are happy to respond to each of your questions. We hope that the.information

we are able to provide will assist you in.your research project.

. What is the .principal O"ation Of- your firm?

Armco Steel Corporation's Ashland Works is a very modern
steel plant producing high quality, low carbon sheet steel
of many grades for industry.

2'. What, if any, are the minimumeducation
for employment by your 4rm?

level requirements

We have no set educational requirements for entry into --

labor level positions in our plan,t. We do require tilat

an applibant be"...able to read and Write.

3
Does your firm plovide in-house,. on7the-Aob,,formal training
programs for your employees? If So, pleaseelaborate on the
ty/of each program.

-Tes, our firm offers-a very laig -.mount of-in-house
training, both formal and on-the-job trai.ning'programs.
Some of the formal training prograus offered are:

Educatiomal Assistance Prograp - Tuition'papments7for
employees, taking a courge or courses at: a recognizd
college or university. TheSe courses must be related
to the individual's present position or some;position
within the foreseeable future.

1

-

107
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Awnco Steel Cotporatl'on.

Educational Prograele

e-

Foreman's Information - Course designed. to acquaint new

men with the function of staff .and service;
dep tlents. "I provide jciformamion Concerning

''whet 1. available to him when he needi technical,
maintenance or personnel assistance.

Management ConferencerMarshall University - New Views, and

practices in the buminess

Trainirl Seminar - Professianal practices in* industriel

.
treining - update.

Testing Seminar - 'Latest information on validation and
techniques 9n currently used testing procedures.

Accident Prevention Fundamentals - Safety program including
policies, attitude., observetions, inspections and
records.

Mobile Equipment Safety - The safe..Way of gperating all
mobile equipment wathin the plant.

-4. 7

Team Goal Setting - Specified proc4edures for' involving all
supervision in setting departmental objectives.

Communispond - Effective verbal comMunication% expression;
articulations,' gestUrellIk.

Models for Management - A look at various management styles
, wiçh an tn-depth look at how a supervisor sees

hiatelf and hon.( he is een by those other, super-
visors with whom Fle works.

Safety Trainees - Two weeks actual experience working in:.

the Safety Department for operating and aecvice
departments foremen.

r'
These classes are offered almost entirely to salaried'

employees. are on Company time.

Also, in the formal training classification we have an

evening training program which is voluntary and offere8 to

OH

1



Armco steel Ccirporatim

Educational Programs

or

ali our employees on their awn time. A copy of our most

recent offering is included. In addition to these ctasses

we have used the local vocational schoo,1 for such cjasses,

,as, 'Automotive Tune 1,1p' and 'Advanced'Automotive Tune Up'.

DuC biggest formal training pi.ogram is our Apprenticeship

.Program. We offer our employees full apprentice training

in: welding, machinist, blacicomith, electrical construction,

diesel electric, electric, pipefitting, rigger, instrument

repair, power repair, steam power maintenance, roll turning,. .

masonry, patternMaking and millwrights. With the exception,

. of the welding and Coll turning apprenticeships, which,are

three year (6240 hours), the epprenticeships are four years

(8320 hours) . This ijnvolves on-the-job training as well as

claseroom work. Apprentices are selected on the bases of

senickrity anal we have a large waiting list of emploYee3

anxious to get into this program.

As d r,nsult oi,our promotion from within policy, both

hourly nd salary entry level employees ultilmately pro-
,

mOto to higher positioneas opportunity occur. Congo-
.

quently, their training for higher positions is informal

on-the-lob type training.

86



7
0 Armco Steel C pot-at( o

Educational PrOgrams

4 '1 /

4 Doei your firm actively recruit employees who have had,formal
technical t,raining in one of Kentucky's vocational schOols oe
commuhity colleges? If so, please.elaborate on the tipe.of
training programs from,which you recruit new employees.

No, since we are fortunate enough to have egcce ient

in' supply of.qualified entry leirel candidate/7 it is not

necessary for us to do any active re.cruiting/at vocational

schools or community colleges.

I

5. Do you'have any form of cooperatfve work-schooling ti-aining,
program between your firmand Sny Ad Kentucky's vocational
schools or cdmmunity colleges? If so, please describe.

Not at present. The nature of our work does not lend

it,self to cooperative work with vocational sthools or

community colleges. However, we have, when occasion

permitted, used vocational co-op's for key punch mnd

an occasional community Oollege student for clerical

co-op. r:oniract provisions make it difficult tO he

more flexible..

0. Do yuu feel that the level of training Provided in the state
vocational school and community college techniosl training
programl la adequate to meet the entry-level employment needs
of Kentucky business and industrial-manufacturing firms?
P10490 explaini If n9.

Yes, those Industries tihat are able to hire vocAtional

school and community college graduates directly into the

I 1 0



NCO Armco Steel Corporation

Educational Progranm

field for which ehey are trained cansprofit considerably

from the level of training the atate'vbcatidmal school

V 4 and community colleges.provide.

EM:me,

closure

Do you feel that within--the next five years that you will be

aNle to recruit a Officient number of adequately trained

Oersonnel GO meet-the employment,needs of your firm?

4,

5

'146,-04 only area in which we have difficulty filling

entry.level jobs is within our.professional employees:

Engineers,.Metallurgist, Accountants and SYstems personnel.

Normally, we are able to hire a sufficient number of pro-

fessional employees through pn extended4on college

campue.recruiting program.

,)

. Edward Maddox
ssistant to Manager

Ashland Works

4



Mr. John. H. Alexander
Legislative Analyst
Legislative ReSearch Comistion
Kentucky State Capitol
Franicforti Kentucky 40601

Dear Mr. Alexander:

ANACONDA

RE: Occupational ,clucation Programs

Ref: Your Memo of"3/27/75 S. ,

response tq your memorandum on occupational education, we have
-answer dyour questions as we see .them.

,

Alave had many questionnaires on this subjectOmt see little
change., It api5ears that 'status,quo' is the order of he day, yet

I do feel the systems 'need rework.

RfiS/jma

Attachment,- Questionnaire Answers

Sincerely,

R. A. Sneddom
Plant Manager

112
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QUESTIONNAIRE ANSWERS -

.RE: Occupational Educatfon Program - Manufacturing and Industrial FirMs of

Kentucky

1. What is the prAnciple pperation of our.firm?

Primary alwihum lter - conversion of aluminum oxide to

'aluminum metal:

:

What, if any, are the minimum education level- requirement' for employ-
.

ment by your firm?

With the exception'of a few specific managerial or jobs requir-

ing technical backgrounds, there are none.

°

3. 'toes your'firm provide in-house, on-the-job, foreal training prograMs. ,

for your employees? If so, please elaborate on the type of 'eacN

program.'

Yes. The orientation trai.ning program in.the instruction: 0

safety and how to operate the machilles,and.equipme,nt here-

the plant. ,

f

''.'...-
.4.;

:. '
0 .

'Does-yoUr firm actively recruit employees whVheve had fq al technical

:training in one .of Kentuc6i!s vocational schools..947 comlpzyhity colleges?

If so, please elaborate 66 the type,of train,ing ,prbgea from which You

recrUit new employees:. .,,, ,,,:

, .

. .

Yes. We recruited a femate-for our' Drafti,ng Depa ment frooi

Henderson Vocational Schbol., I am aare of that n the past there

has been considerable communi6atiopS with the Mad sonville 'and.

Hopkinsyille ocational SchoolOp.reference to rospettiye environ-

Mental employees.
.1 .,

:,:. ',

51 Ob you hilvo any forr of cooperative'work7schoolin training.proorans

hety:een yoor firm' and'any of KentucWs vocational schools or comunity

colle'oes? If so, please describe: /-

113;
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QUESTIONNMRE. ANSWERS - Page 2.

6, Deyou feel that the' leVel* o training provided in the s ate vocational
,school -and cominunity col.lege technical training prOgrams is a.dequate to

empltyment needs df Kentucky busihe and industrial-
. . Mabbractur(in firms? Please explai,n, if no.

?!esc.' Diere are other areas -where further atsistance culd be of help.

tci at town the 'size of .Henderson; theC,ommuni, y . Col lege
ar'q working closely with Henderson Community Col leg It appears,
m6.c.th

'''andthe 'Vocational Snool should have croier cooperatipt or facility
,utiTizt1on :Lhey. do not take advantage of each system qblci ous
;strengths. . A

. n

.,

...

. ''s"N
- .

-.: °
. ..

Do Stbu .feeit t I thin the next five years that you wfl? b
: recruit a. 1.1fficien-t- number Of adetiUately,trained personnel
,,,the emploP.nent needs of your firm?

, 170S.

c. o

Po

o 1, 0,

? 7

,90

u -

a 6'
01, -0

0 0 . ''"

able to ,
o meet

0
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RIVER STEEL
A DIVISION 0 JESSOP STEEL COMPANY

OWEN BORO. KENTUCKY 42301

Mr. John H. Alexander
Legislative Analyst
Legislative Research Commission
State Capitol

'Frankfort; Kentucky 40601

Dear Mr. Alexander:

AnLifliate-ontPn71

April 1, 1975

Re: Occupational Educational Programs

4

1. The principle bperation of our firm is steel =nu-.
facturing; -

2. We have no miniirin educational level .equirements - f .

for employMent b t prefer High School Or equivalent;
..

.

3.. We provide on-t -job training in our units.of mill-
wrights; pipefitters and electrician's Via a line of
1,progression from helper. to.skill;

,

4. We actively recruit empXoyees who have vocational
school background in combination welding And those
with'machini5t training; f

,

5. We do not have any form of cooperative work-schooling
programs; r

.

,

,

6. -Spepking for the Owensboro Area; we are delighted with
,

the quality of'student they produce. fOur local Vo-
cational School has assisted us.on many-pccasions; ,

fi'

)

_e. information' outli7. Th ned in 3: above and a continued
policy referred to in 6. above assures,us of a suf- .

ficient number ottpOled personnel.
v.' e -

, N
r4f2,t re 1 ,

We are impressed with ihq ocational Training Iystem.
locally and wish that more of our yth would participate,

)

,, 00
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Commonwea 1th of-Kent y
Legislati e ResearchlCpmmissi
Office of,TkelDire or 1 0

Frankfo , Kentucky 40601

,Gentlemen:
,

11:11 510 HENBY .CLAY BLVD;
POST OFFICE BOX 9,90
LEXINGTON. KENTUCKY 40501

-

April 3, 1975

Re: March 27, 1975 request%

v

In reply to your requdst for information about Occupa'tional
Education Programs, we.respond as follows:

1. The principle operation of 2ur firm is manufacturi,ng
aUtomdbile window hardware, .4r'

2. We have mo minimum educational level requirements/, al
most of our-people hava at least a wade 8 level 'completion.

0 Y3 ,The on-the-job training for employees is informal since
.o rs is basically semi-skilled work which does not require

i
,

e aborate trainiriii.
:

4. Although we employ vocational school students we do ngt
actively recruit. .

. °

5. No,.we do not have a cooperative wo-rk;-schboling training
progratn with any vocational-school or community college.

6. :For Ar type of factory work we have had success with
,graduates.. Since.we have very.-little occassion to employ
'skilled, applicants, we are not-in a position to offer
TUdgment.on the adequacy of training i those schools.

7. Yes, recruiting for our semi-skilled work in the hext five
years shoutd no:t be a protolem.'

Very truly yous,

1THEST1NDAD PRODUCTS O.

1 1 6 . Charle3 btinnett
.P.-!rsonnel Mnnager
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Ashland .*
ASHLAND OIL. INC. POST OFFICE dOX 391 d ASHLAND. KENTUCKY 41101 PHONE- (606) 329-3333

r-

Mr. John H. Alexander._
Legislative Arialyst
Legislative Research Commission
Statecapitol
Frankfort, Kentucky 40601

May 29,. 1975

Dear Mr. Alexander:
k

The attached response If. to Assist yo,u in your study of the Post-Sedondary

Occupational Education'Programs as requested by Senate Resolution 64.

We have answered all' seven question:and have taken the liberty of making

some addifiodal comments regarding the sltate's system of Post-Secondary

Occupational Education.

We hope this will add to your study and we thank you -fOT the opportunity

to coMment.

hhl

e

Sincerely,

117
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.41,vilvne.i

Harry . ewman,.. Manager
Personnel Selection & Development(
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1. As-hland Oil, Inc., with headquarters ih Ashland, Kentucky, is a
diversified world-wide corporation whose principal businesses include
.petroleum exploration, productiOn, refining; transportation and
marketing; chemical manufacturing and sales; road building, other
construction operations and the supplying of construction materials
.and toal operatiorhs.

ot

2. We have no minimum education limit as such. Educational level
varies in relation to specific job requirements.

3. In-H.ouse

On-the-Job

Supervisory,Development Program
Management Development Program

-Executive Development Program

'Keypunci; Operators
Offset Dupricating Machine Operators
Craft Apprenticeships - Refinery
Instrumentation Training.Program

K e ypunc h Operators - Prospects for this position must demonstrate .
a typing skill oL 40 words. per minute with 80% accuracy on a ten-minute
test. New operators are trained on practice exercises for approximatel.y

'one week before punching simple programs for actual use. These,
of course, are verified prior to being used. Work load is increased
as proficiency is attained. ,.

Offset `30up icating_Machine Operators - New operators are trained
through a v iety of functions during their first year. .Some of these
would.be wra Ting forms, cutting paper to size, labeling, punching,
coll ting, spiral binding, and operation, of a small offset printing
pre s. From,there they learn other. functions siich as camera work,
da room work, paste up,. etc. To become qualified as a senior
operatur on all functions WOuld require approximately three years.

raft Apprenticeship - Refinery - (Covered by labor agreement).
Apprentices are selected from regular refinery employees. Apprentices
must enroll in an approved study course relating to the 'craft in which
they ,are specializing. -Classroom facilitiFs are prOvided, and ppren-
tices are required to .attend these classes regularly for an average
of not less than two (2) hours weekly. Examinations are taken under
snpervision without benefit of textbooks except where specified or
approved by the Apprenttice Supervisor. Apprentices serve 5,400
hours and noe less than three (3) years... However,. upon recommenda-
tion of the Department Head and Personnel Manager, credits in time
may be grantilid for previous craft experience and training sukported
by sat i s factory documentary evidence. -Such credit5 which will be
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applied to shorten the three (3) year apprentice term are ordinarily, /
limitei to six V)) months except in unusual cases, and in such cases
the apprentice will submit the required number of leSsons during his
term of apprenticeship even though this means the completion of more
le\ssoFts duringseach six-month period thanwrould ordinarily bevrequired.

^

Instrurnent Technician Training - In addition to participating in the .

regular Refinery Cralt ApprentiCeship, Instrumentation Technicians
also pa'rticipate in a 24 wbek, compreheniive,"hands on" instrument
workshop training course. This training includes the checking, dis-
mantling, pepairing, reassernbling, and tegting of Che various instru-
ments utilized throughbut the refirierY ope.ration. Trainees spend
two vieeks in the workshop and two weeks on their job until the full.
24 weeks of training }Ave been received. .

.4. Yes. We have cooperative programs in a numbe'r of ttie trade,and
indust\ky disciplines. See Question No. 5,

5. Yes. We have cooperative training programs at the high school,
vocational sehnol, and community college level.

At Paul G. Blazer High School we co-op students in the Cooperative
Office Practice Program. These.students must b6,,seniorS and have
completed or will complete upon aduation a curriculum commen-
surate with Cheir declared vocational objectives. They attend classes
ifor one-half day and work one-half day.

At the Ashland State Vocational/Jechnical School we co-op students
in Drafting, .Industr,ial Electricity, Electronics, Auto Mechanics, (
Auto 'iody and Fender, Carpentry, and Welding. These students
attefid classes one month and work one month alternately.

-

At Ashland Community College we co-np students in Professional
Secretary Program and Accounting_Technology. Students in the
Professional Secretary Program attend classes one-half day and work
one-halr day. Students in'the-Accounting Technology ,Prograrn attend .

classes a semester and work a semester alternately.

6. Yes.
4

7. Yes. Howeve.r, we would like .to express 'support for the Career
cation movement in secondary education. It has been our obser-

vation that career counseling at the high school level has be,en lacking
in a totally informed approach. Often the counselor can only talk
about lUghc r education in preparation for certain jobs arid does not
know' about many of the other very fine job opportunities and vocations.

1 1 9
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A

There is a growing concers among 'all industry in Our region over .what is
happening to post-secondary vocational education. Although great strides
have been rm,i,de'in se.corydary vocational' educatioi; 'in the past 10 yers.and
there is still more to be done, there seefts to be an imlialance in tile.plainning
for post-secondary in order to handle 'all those who would want to advance
rom the secondary aft'er 12\igh"sclacyol graduation to the post'-secondary.
.We sight this appa-erit imbalance based on th following observ-ations:

aM

A. Fiscal plannin,g,for these additional secondary Vocational s,chools
has seeming1S, transferred mdieY from post*secondaryto.Aecondary.
The state, with ARC funds.and other, federal funds, has been
able to build and equip the.'s'ecdridary schools. The additiorial
money to staff and continually run the secondary programs
appears tO be a case4of deaining the pdst-secondary school
program budgets-and. transferring these6unds to the other
budgets. We feel thi's situation-calls or- sOme review and guidance.

4 :B. ri the establishment of some of the edUcational regions (rtgionali-
zation through ROPES, etc.), again monies from post-secondSry.

,schools and program were dive.ited to fund the additional layer
of administration imposed upon vocational education. .We feel
that vocational education, which had been regionalized for a
rlumer of years, led the way and illustiated to general education
and e State Department of. Education the value and potential
of-regionalization. Therefore it was generally felt that it woultl
be a good move for gerwral education to cooperp.te under a rigional
plan. The many advantages.are generally accepted-and will
tmt be com-mented on here. However, rather than accept,
transfer, and abs44b the already establishe'd and successful
vocational education regional administration (w.hich ;vas already
hinded), an additional layer of "administration was stablished
in several of the regions. This required additiopnal funding
(which again has tapped the funds of post-secondary programs
an(l equipment) and hurt the' teamwork and rnoraLkt of an already
success fully funct lolling regional team. You will Wear that the
funding cprie from ARC., u.t.c., but this was for initial stalfing,
and.we must ask if the oti-going funding for this additional tax-
payer load will drain post-secondary any feerther.

A

cgi onalizaiion rioe-s not seem to help the conce'rn and peed
fur 'integrated planning between the. Community College ;;ylitern
and the Po'st-:iecurichiry Vocational Education SYstern. Potentially,
fluplit-ation of progratiis, friendly.cwiipetition for program'
.e,-;tablishment and funds, .and varying standards for certific.ation
could waste taxpayurs' money.: Perhaps it is'asking too n-nicHir
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for regionaliZation to have solved the _problem since the adminis-.

trative reporting relationship of the Community Colleges .and

the Area Vocational Education Schools follows-separate paths.

Aray, Community College - University of Kentucky - Higher Education -
Qivrsion of the State Department of ,Edueation - State Superintendent

Area Voca:tional School ROPES or RegioN+.- Vocation `Education
Division of State,Qvartment of Education - State Superintendent.

Although everyqne Concerned would adMit to the need forintegrated
planning, there seems to be none. Perhaps this warrants
some attentión, re§tarch, direction,ahd planning.

D. If qui region-is any.example, there should be some concern
for up-to-date eq ipment, program expansion-, and facility,
e4ansion for' Pos -secondary schools. there hai bstren'virtuany
no capital.mone available for -the last three or four years to
replace obsolete and/ox worn-out equipment, to add neW programs. .

and equipment in line with advancing technologies,..and to eXpand,

the facilities in order to .accept the -larger numbers from the
expanded secondary programming. We have been concerned
over this for three years now and neither the State Department
of Education.nor ROPES haye come forth with a long-.range_
definitive .plan to answer these concerns. If one exists, it has
not been shared with advisory councils, with industry, labOr
and business, and the Aneral public.

E. There is .also 'a- growing cOncern over rapid expansion of central
staff in the State Department .of Education, not because 'of size
.necessarily but because of results. We agree.that for education
to make the progress that is a must in Kentucky, a competent
and functioning central staff is necessary. However, as you
can see from the .above concerns and comments, this large

-cent,ral staff dpes not leave us confident that good long-range
and integrated planning is taking place. 'Again, perhaps it i's
and the problem is one ofCommunications, public relatiOns,
and the sharingof inforMation.

AlthougN these are concerns and comment as invited, we want to stress
our appreciation for the job that all echication is doing. We are pleased'.
with the Co.operative Education Programs and the products cif' these .programs'.
We feel we have geFirl relations with all areas of the educational community
and wil I c())11 i nue t () do our part to support and Cooperate. But if we are
to truly involved, we want to be a part of helping education make further
p-rogress through our ()I,s(!rai;ttiutis 'and e(!ttiment. Although we, are lacking

enough NN t; N, ,cipport 'our (VI( erns., our (MCC NIS and obse rwitions are
'-;f itnig rmimp}l t() «Oliffi(-f.11 ()It thl!Ill and suggest that they.are worthy of inquiry,

Illd ,P111:-;('1
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A ADDRESS. UNIWEARCOM

INION UNDERWEAR COMPANY, INC.

ST OFFICE BOX_ 780 BOWLING GREEN KENTUCKY 42101

NlS DRESS & SPORT SHIRTS MEN S, BOYS .& INFANTS UNDERWEAR

16

Mr. John H. Alexander
LOgislative Analyst

410.04eg1slativ? Research Commission
State Capitol

0,
Frankfort, Kentucky 40601

Dear Sir:
4425,2#4

MORE MEN AND BOYS WEAR

FRUIT OF THE Dog
ONCONC,1WNALLANANTUD,-

UNDERWEAR THAN ANY OTHER BRAND

April 14, 1975

Regarding your questionaire of March 27, 1975, I have listed
the questions and my answersml a separite sheet. I hope
this is sufficient for your riurposes; but if it is not, please
call* Upon me at any time.

HHB:ala

Yours truly,

UNION UNDERWEAR COMPANY, C.

//// 4/P
Hugo,H. Becker
Director of Personnel
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1. Q. What is the principle operation of your firm?

A. Manufactare men's and boys' underwear.

2. Q. What, if any, are the Ilinimum educational level requirements
fOr employment by your firm?

A. Educational requirements range from 0 to specific advance'
degrees depending on the job.

Q. Does your firm provide in-house, on-the-job, formal training

programs for your employees? If so, please elaborate on the
the type of each program.

A. We provide informal'on the job training for all factory and -f

.clerical positions.

4. Q. Does your firm ctively recruit employees who have had çormal
technical training in one of Kentucky's vocational scbools
or community colleges? If so, please elaborate on the type of
training programs from which you recruit new employees.

5.

A. We do not normally rectuit vocational school or community
college graduates.

Do you have any form of cooperative work-schooling training
program between your firm and any 9f Kentucky's vocational
schools or community colleges? If so, please describe.

A. We have no "Co-Op" programs.

6. Q. Do you feel that the level of training provided in the state.

41
vocational school and cpmmu

\11

.ty college technical training
11.programs is adequate to meet e entry-level employment needs

of Kentucky business and industrial-manufacturing firms?
Plea'se explain, if no. .

A. We have not had a ohange to evaluate these prOgrams.

,7. Q. Do you feel that within the next five years that you will be
able to recruit a sufficient Dumber of adequately trained
personnel to meet the employment needs of your firm?

A. I believe that we will have to expand our recruitment base for
several reasons. 123 .
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APPENDIX B

MEMORANDUM OF AGREEMENT:

STATE BOARD OF,EAUCATION AND

THE COUNCIL ON PUBLIC HIGHER EDUCATION
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AN INTER-AGENCY MEMORANDUM OF UNDERSTANDING AND AGREEMENT

POST-SECONDARY, VOCATIONAL-TECHNICAL EDUCATION

The demand for post-secondary vocational-tech`hical education is

rising rapidly in the Commonwealth, and although the area vocational

schools, the University of Kentucky Community College System, the public

four-year college and universities, some of thc independent colleges, and

the proprietary schools arc all involved in prdviding-programs of post-

secondary, vocational-technical education, the demand still exceeds what

is currently available.

Resources for development and expansion of such prOgrarris are

limited in both public and private sectors. In the case of the public iesti-.

tutions, fund s derive primarily from state and federal sburces, and the

increasing deThands upon the financial resources for public education make

it-imperative that there-be a high degree. of coordination and coOperation

in the .planning and administration of vocational and technical education

programs to 'achieve the greatest return's on the. tax dollar invested by +he

public in support of this area of education.

livency Responsibilities

The State Board of Education is ves-ted with the. authority to carry

out the purposes ofthe program of vocational education, and the provisions

of the Acts ofcongeress (KRS 163. 030). This includes responsibility for

the development of an annual "State Plan for +he Administration of Vo-aalional
,

Education" which .include.s various poSt-secondary vocational programs. The
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Vocatiorial'Education Act of 1963 and subsetquent acts concerning vocationak

-programs have taken recognition of the,roles of comenunity colleges in pr

viding programs of technical education,. Funds appr6Priated under these

Acts are eligible for'support of technicaeprograms in community collegei

The Council on Public Higher.Education is vested with the resPonsi

of developing comprehensive plans for public higher education which meet

the needs of the Cornmonwe.alth.- "The plans so developed .shall conform to

the respective functions and duties of the state. colleges and universities,.-

ility

the community colleges and the University of Kentucky as provided by statute.

The Council shall for all purpose.s of federal legislation relating to planning

for public higher e'ducation, be considered the tsingle,state agency' as that

term may be used in federal legislation" -- (KRS 164..0202). Thc term

'single e agencjo applies also to the State Board of Education in thern

Vocation Education Act of 1963 and 'its arnendmkn s pertairiihg to the develop.-

rnent of an annual "State Plan -for the AdministratiOn of Vocational Education".

This responsibility,is exercised under mandate, of the At and for the:manage-
_

ment and control of programs, service#', and activities supported by the/ :pro-

visions of the Vocational Education Acts and the State Plan.

,Need for doo-rdination

The need for coordination cf post- seconda ry, vocational-technical

educ'ation is generally recognized in Kentucky, and the satisidction of this'

need fans heavily and primarily upon the State Board of Education and the

Council on Public Nigher 'Education, the two public .13-odies having/sponsi-

bilities legalty assigned and mandated.

1 46
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To effect coordination be,tween these two bodies, aware of the responsi-

Vilifies of each agency, a MemoTandum of Understanding and Agreement is

drawn, adopted, and subscribed to cooperatively bY these two public agencies
\

and their chief administrative officers.

This Memorandum will serve to'provide guidelines for more effective

planning, development, and coordination of poSt-secondary, vocational-technicil

'education in the Commonwealth.

Programming
. ,

1. The staff of both the Board,and the Council will cooperate in a
comprehensive review and assessment of the needs, status, and
direction of vdcational and technical education in Kentucky with
the view of preparing a stateWide plan for the orderly, systematic,
and coordinated development of programs as deemed necIssary to
meet the needs of the people Of Kentucky in this area of education.
This plan will particularly give attention to the relationAip between*
educational programs to be offered at the secondary level and those
to be offered at the. post-secondary level in order that any iknneces-
sary duplication or oveylap will be avoided in 'the development.of
Secondary and post-secondary programs of vocational and technical
education in the future..

2. The Board shall maintain a system for. gathering ma ower supply
and demand data and will conVey such data to the.Co

- 3. The Council will make reports to the. Board oft the -financing, enroll-
rnents, and.similar aspects of those programs or which the. Board
provides supplemental federal funding and will share results crf
research as rn a.y be appropriate and useful.. 1

4. The development of vocational'and,technical education programs
-that requil'e colle ge. level education earning colleg e. credits which
lead,to 'an associate degree or a higher colleg e. degree or a Certi-
ficate issued by an insfitutich of higher educatiob under the.coordina-
tion of 'the Council.

5. Educational programs requiring' the completion of a certain number ,
(-4 clock-hours c) training or an approved cornpetdncy test score -Foy
licensing by a par'ticular State licensing. board or certification approved
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4,1)....-"A"',X,*1',414. V ,: ",' .. .. f1.141.4!,',:;.
''t' d.by the State' Ori e :. 9 .,,EduFi.tfen,hiiata...t Vailuiring ,college level

education Will..cli,e t'?.arelpe'01Asibt4y ofirtrie.:state Voc4ko_nal-
technical sChooliliand a,t01.44,fate.itmkl'edton centers'whith re.,

. . .e... ...E4.,.. ,
under the jurisdic6dri3Othe. BciartiVot

, .,ti, 4
. ..

.9e (12 ; 3 . 1. . >

6. Programs of voCatior141,,and,,.tichn4Ca1 education leading, tlik an a soci-
ate degree Or cer...rific0i.: is.t4ie4 hyan rfstitutiph pi-higher edu ation.
may fie eligible. for-suppleiTAihtal.federal 6inding'bY, the Boaid in
accordance wit terms of -'a'-:!.c:ointract betwe-en'tlie Board and the Coun-

e o
cil 4 :

J
7

.
....:, .. .... .,..

7. The 13-O`ard and the, Council will work c'ol)eratively to..evoid nee.cl...
.3.less replicatign which results in an-4 rsiapp*pof trained rnanpower

and ineffective use of available financlal.and:-P° sical 'iesouries..- 5P.
:.s.,'1 . .o-

8. Cooperitive eff orts o utilize facilities to their maxiptinirt'apa`tity
will be made. Thro gh coops. ative agreements betwer institu!.
tions, the joint us of: facilitie for .seConclary, post-Secondiry (non
degree) and post-:secondary (dcg prograrris will. be encouraged.

9. AlthoUgh programs operated by the. Board are. not college level
preparation, a sequential appro.ach to education will be supported
that encounages the. institution)s of higher educati td evaluate.. each
prograrn for possible credit wheh an individual stud nt deSires to
transfer tn -a': degree program.

/ .
Funding.of Programs_

1. The Council WA- vecornrnend budget-funds for the primary support
of vocational an technical education programs offered at the
community college's, teehnical institutes, and other institutions
in the State syS-tern of higher education to ;the extent of available
state and federal financial resources-and will anticipate° supple-.
mentl. federal funding. fcfr post-secondary vOcational and technical-
educetion programs from the Board as needed and as may be avail.--
ab/e. N,...,.

Z. The Board will. budget a portion of its funds' received from -Federal
sources for post-secondary vocational and teclmical education to
supplement the funding- -of post -Secondary programs offered in the.
Kentucky state system Of higher education. The. number of po.st-

.secondary.educational programs I3eing offered and the number of
, students enrolled and receiving .educa-lion in these programs at
community colleges, -technical Ins+ifute_s, and other institutions in
the State system of higher education wijl betaken into codisideration
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in the Botkrd's deterthination of the ainount of federal funds to be
allotted to supplement the funding of post-secondary prOrrams.

3. The Board will contract with the CouncH fdr the amount of funds
allocated to supplement the funding of post-secondary programs.
The Council will assume responsibilittunder terms of the contract
to allocate the funds to provide supplemental suppori of bonS fide
programs consiStent with federal laws and regulations.

4. The Board, acting as the desighated state agency for the Federal
Vocational Education Act of 1963, as amended, will contract with
the Council for thatt portion of federal funds received fol. allotment
and expenditure for supplemental funding-of post-secondary voca-
tional and technical education programs.

5. The contract between the Council and the Board will be negotiated
early in the sprit% of the year to allow for planning and budgeting
to assure the best use of the funds by various institutions -which
are eligib'le to receive supplemental allocations. (Federal funds
included in the contractuafl agreement will be contingent on the
datekof the annual approv/al of Federal appropriations of Vocational
education funds io the 'State. )

Review and Assessment

A review and assessment shall ba made at least biennially of the

extent to which the, purpose of this Memorandum has b.een achieved in develop-

ing a statewide plan for past7secondary vocational-technical educatiOn,
4

general coordination of programs, the overall programming to meat idintiCed

needs, and tlie effectiveness of program funding.

13ased on this review and assessment, an evaluation report including ,
N

..

recommendation will be subfni htted to eac. agency.

If at an time the evaluatio. n indicates the desirability of a revistl_
4

- or new Memorandum ,of Understanding and Agreement,. 1;oth agen.cies will

consider a revision. af this document.

Mectianism for- Implementation

To implement- the-provisions of this Memorandum of Understanding

1:29
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and Agreerrierrt a mechanism is. required. 'ACc dingly, a continuing corn-

rnittee representing the. Board andvthe Council is to be formed through appoint-
,, .

mentt by the two .agencies. The composition of this joint committee shall
. ccome predominantly from tho;e host-secondary institutions eligible for fed-

.

eral funding under existing legislation and under, this Agreement.

This committee S expec\te.d initially to developyproposals for;The

consideration .of the hvoa&encies on such items as:

?
to record certain interpretations,. understandings, and agreements for a close

1. A dicticlea-ry of-post-secondary vocational-technical programs
2. Roles of the agencies.,in adult and continuing education
3. ProcedureS for program funding to incl ral vocational

funds, state. funds, aneritleX funds
4. Roles of rhe.agencies pertaining to Title X of the Higher Education

'Act of 1972 (when implemented)
5. Determination.of manpower data needed,-for program planning
6. Roles of the agencies in planning for yocational-technical programs
7. Roles of the agencies and institutions in program evaluation.

The purpose of this Memorandum of Understanding and Agreement is

working relationship between the fioard and the Couecil and their respective.

administrative offices in -the conduct of activities relating to vocationa),and

technical education. It is inte,nded that activities shall he. carried otrt on a

contract basis between the Board and the. Councir\and in an interagency admini-.
yr'

s-trative relationshipfto avoid overlap; duplication, or confusion in the. plannihg

and development- of programs of vocational and technical educatior.

Nothing in this agreement shall preclude cooperative arrartgements by

both parties ts:3 meet special occupational training needs of the people,oCthe ,

state; howeveY, a major departure from -the provisions of this.Mernor1le-

43.0
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dum of Understanding .and Agreement will require the joint approval olboth

parties.

We; the undersigned chief administrative officers of the two agencies

rel'erred to herein, recommend the ratification of this Menioranaum -of Under-
,-

-sti)nding and Agreement by the respective .agencie4.

Q.- 4--
State Superintendent of Public
Instruction

Date: D.=

Ratified

(C..:-.:- --;-..;'..! 6, 1//,---.-..- -,- (.;-^e-....1 -.7..---

State Voard of Education

Date:
çi Ii

ola

16
Executive Directoz

'ttouncil on Public Higher_Education

Date: D'Of

...IA_ 15- r7-s
oun'cil on Ptiblic Higher Education

Date: 66444t 24; MY



APPENDIX C

STATE.COMMISSION ON

POSTSECONDARY EDUCATION

(1202 CommIssIoN)

°
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INCNOELL "'ORO
Oo......

Dear John:

...

OFFICE OF TI-PE GOVERNOR
FRANKFORT, KENTUCKY 40601b66

Oetober 4, 1974

p,

GoVernor Ford has signed the Executive Order
creating the 1202.Postsecondary Study Commission as
authorized by federal law:. I am attaching for your
information a copy of the Governor's ExeCutivg Order

.. as well as a listing of the members1lip of the Cornmissicin.
This information will toeforwarded to Wahington within

plthe next day or so and we will ovide you with'a copy of
our letter to the U. S. Commis oner of Education.

.

Thank you for your assistance with this project.

Mr. Johp H. Alexander
Legislative Analyst
Legislative Research Commisiion
New State Capitol
Frankfort, Kentucky 40601

Attachment
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Sincerely,

pilly F. Hunt
Administradve Assistant
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Secretary of State
Frankfort
Kentucky

-74 759 -

October 1, 1974

41k

Pursuant to the authority vested in me by the Laws and Constitution
of Kentucky, I, Wendell H. Ford, Goverior of the Commonwealth of Kentucky,
hereby ,establish the State Commission for Post Secondary Education provided
ior by P. L. 92-318, cited as the Education Amendments of 1972. The .

Commission shall-be a planning and recommending agency for post secondary
education in Kentucky and may apply for funding under the appropriate federal
acts in order to carry out its pUrposes. It shall also have the power to designate
such staff and cotrimittees as, it deems necessary for the performance of its
duties. The following are hereby appointed to the Commission:

Reverend Bob W. Brown, Lexington, Kentucky
Mr. Richard B. Condon, Louisville, Kentucky
Dr. Da grid C. As1i1r, Pineville, Kentucky

r. Henry E. Pogue, Jr., Fort MornarcKentucky
Mr. John E. Robinson, Paducah, Kentucky
Mr. Bert Wellman, Catlettsburg, Kenkucky
Mrs. \Garnett Bale, Elizabethtown, Kentucky
Dr. toman Troyer, Earlington; Kentucky
Dr. Adron Doran, Morehead, Kentucky
Mr. Gordon H. Hood, Fort Mitchell, Kentucky
Dr. Lyman V. Ginger, Frankfort, Kentucky
Mr. J. D. Ruark, Morganfield, Kentucky
Dr. Otis A. Singletary, Lexington, Kentucky
Dr. A. D. Albright, Frankfort, Kentucky .

Mr. T. K. Stone, Elizabethtown, Kentuoky
Mr. CharlesItPelfrey, Ashland, Kentucky
Mr. James Catlett, Hopkinsville, Kentucky
Mr. John W. Koon, Louisville, Kentucky '

Mr. Chesley Ed Brandon, Jr., Louisville, Kentucky
Dr. Ellis Hartford, Lexington, Kentucky
Mr. William Gatewood, Louisville, Kentucky.
Mr. Daniel Burke, Louisville, Kentucky
Miss Norma Maso , Louisville, Kentucky

irMr. Damon W. rrison, Frankfort, Kentucky
_ to

The Commission shall expire one year from the date of this Executive
Order. Please issue to them commissions.

J WENDELL H. FORD
GOVERNOR

1 34
THELMA L. STOVA_LL 111
SECRETARY OF STATE
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Secretary of State
Frankfort
Kentucicy

WtNyE.L.L. fl. rknu,
GOVERNOR

EXECUTIVE ORDER

74 - 770

October 9, 1974

By virtue of the authority vested in me by; Executive Order 74-759
executed October 1, 1974, establishing the State Commission for Post'
Secondary Education and appointing members thereto, I, Wendell H. Ford,
Governor of the Commonwealth of Kentucky, hereby appoint the-following
as additional members of t14 Commission:

A"
Mr. William C. Clay, Jr., Mt. Sterling, Kentucky
Mr. Jack A. Connor, Owensboro, Kentucky c.s.)

Sister Eileen M., Egan, Louisville, Kentuay
Mr. John W. Frazer, Danville, Kentucky
Dr. William S. Hayes, Pippa Passes, Kentucky

Please issue to thern commissions.,

4

WENDELL H. FORD
J GOVERNOR

THELMA L. ST.OVALL
SECRETARir OF.STA"J2E

135

GIrtKEY
AL:S1STANT SECR=ARY OF STATE
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Reverend Bob W. Brown
1671 Strader Drive
Lexington, Kentt4ky 40505

Mi. Richard B. Condon
1126-40 Commonwealth Building
4th at'Broadway
Louisville-, Kentucky 40202

Dr.. David C. Asher
Post Office Box 507
Pineville,- Kentucky 40977

Mr. Henry E. Pogue, Jr.
82 Henry Court
Fort Thomas, Kentucky 41075

Mr. John E. R obinson
335 Pepper Lane
Paducah, Kentucky 42001

Mr. Bert-Wellman
Route #1, Box 365
Catlettsburg, Kentucky 41129

Mrs. Garnett Bale (Joy)
110 Maple
Elizabethtown, Kentucky 42701

Dr. Lornan Troyer
409 West Main
Earlington, Kentucky 42410

Dr. Adron Doran
President
Morehead State University
Morehead, Kentucky 40351

Mr. Gordon H. Hood
226 Ft. Mitchell AVenue
Ft. Mitchell, Kentucky 41011

1202 Commission

Dr. Lyman V Ginger /-

Superintendent of Public Instruction
Department of Education.
Capital Plaza Tower
Frankfort, Kentucky 40601

Mr. J. D. Ruark
440 West Matn
Morganfield, Kentucky 42437

6

Dr. Otis A. Singletary
President
University of Kentucky
Lexington, Kentucky 40506

Dr., A. D. Albright
Executive Director
Council on Public Higher Education
Capital Plaza Tower
Frankfort, Kentucky 40601

Mr. T. K. Stone
306 West Dixie
Elizabethtown, Kentucky 42701

Mr. Charles Pelfrey
114 Caroline Drive
Ashland, Kentucky 41101

Mr. James Catlett
125 North Sunset Circle
Hopkinsville, Kentucky 42240)

Mr. John W. Koon
4027 St. Cermaine Court
Louisville, Kentucky 40207

Mr. Chesley Ed Brandon, Jr.
119 Perryman Road
Louisville, Kentucky 40207

Dr. Ellis Hartford
401 Holiday Road
Lexington, Kentucky 40502

1 36
-)
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(Members to be appointed)

Mr.William Gatewood
3512 Sheri 11 Avenue
Louisville, Kentucky 4 201

Mr. Daniel Burke
4315 Preston Highway
Louisville, Kentucky 40214

Miss Norma Mason
3807 West Broadway
Louisville, Kentucky 40211

1202 Commission
(continued)

M. Damon 14 . Harrison
Commissioner
Kentucky Department of Commerce
Capital Plaza Tower
Frankfort, Kentucky 40601

1 3 7
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APPENDIX D

COUNCIL ON EDUCATION IN KENTUCKY

(PROPOSED LEGISLATION)

a;
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76 BR 159

AN ACT relating to a Council on Education in:Kentucky.

Be it enacted by the General Assembly of the Commonwealth

of Kentucky:

1 Section-1. A new section oe KRS Chapter 156 is

2 created'to read as follows':

(1) There shall be a Council on Education in Ken-

4 tucky, to be composed of the Governor, or his representa-

5 tive; the Secretary of the Cabinet, or his representa-

6 tive; the Secretary of Education and the Arts; the Super-

.7 intendent of, Public Instruction; the Chairman of the

8 State Board of Education; the Executive Director of the

9 Council on- Public Higher Education; the Chaitirman of the

101 Council on Public Higher Education; the Executive Direg-

11 tor of the Kentucky Authority for Educational Televisioni

12 the Executive Director of the Kentucky Higher Education .

13 Assistance Authority; the Chairman of the Keptucky. Higher

14 Education Assistance Authority; one member of, the House

15 of Representatives, appointed by the Speaker of the

16 House; one member of the Senate, appointed by the Presi-

17 dent Pro-Tempore of the Senate; and eleven lay members

18 appointed by the Governor. The eleven lay members shall

19 be brOadly and equitably representative of the general

20 public and pubrtc and private nonprofit and proprietdry

139
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76 BR 159

educational institutioils, school administrators, profes-

2 siona.1 educatiOn personnel, 0 parents (of mandatory

3 school-age children, and business and industiy. the

/
4 eleven l'ay members shall be appointed for regular terms

5 of. four years, with the initial appointment of two mem-

6- bers for one-year, two members for two years, three mem-

7 bers for 'three years, .and four members for four years.

8 Any person holding either an elective or appointive state

9 Office shale be ineligible for membership or. appointment

10 on the council during his membership or term of office,

11 with the exception of'ttie persons holding the elective or

12 appointive ,,t.ate offices named in stbsection (1) of

13 Section L of thiS Act.

14 (2) The Council .on Education in KentdcXy shall

15 elect a chairman annually from its lay membership.

16 (3) 'The council shall meet at least four times a

17 year at such times and p agps as it determines by resolu-

18 tion. Special meetings ay be called by the chairman.

19' Upon request of five members, the chairman shall ill a

20 special meeting. At any meeting, regular or special, a

21 M'ajority of the membership of the council shall consti-

22 tute a quorum for the transaction of business.

23 (4)' The members of the council shall serve without

24 pay4 but shall be reinibursedtfor their necessary travel

and other expenses while attending the meetings of the

26 council. 3

140
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Seetion 2. -A new section of KRS Chapter 156 is-

2 created to read as.follows:

3 The Council on Education in 4<entucky shall:

4 (1) Engage in i.esearch, and analyses to determine

, 5 the overall needs of education in the Commonwealth.

6 (2) Establish priorities and goals for the overall

7 educational system-of the Commonwealth.

8 (3) Establish priorit:ies for the use of financiar

9 and otlier resources available for education in Kentucky.

10 (4) Develop and transmit to the Governor, the

11 Legislative FisearCh Commission, the,State Board of Edu-

12 cation, and the Council on Public Higher Education, prior

13 to October 1, 1977, and biennially !lhereafter on or

14 before October 1, comprehensive plans for edUcation in ,

15 Kentucky. Such plans shall include, but not be limited

16. to, an indication of the needs of education in KentuckY,

17 the priorities of need, t.he recommended aCtions which the

lg council determines necessary to meet the needs, and the

19 recommended overall goals for education in the state with

20 the actions determined by the council as neeessary to

21 achieve such. goals. Subsequent to the initial plan,

22 biennial plans of the ctiuncil pall include, but not be

23 limited to, an indication of he progress with which the

24 needs and,qoals of education in the state are being met,

25 the degree to which reeommendations of the council are

26 being implemented, and any further recommendations of the

118
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council.

2 Section 3. A new section of KRS Chapter, 156: 'is

3 created to read as follows: 0

4 (1) In performing its duties, as directed in

5 Section 2 of this Act, the Council on Education. in Ken-

6 tucky may utilize ,Ixisting agencies and organizations to

7 make studie surveys, submit recommendations,-or

8 otherwise receiv the best available expertise from the

f
9 institutions, terest groups, and segments of society

10 most concerned with the work of the council.

11 (2) The council shall appoint a director and such

12 staff as may be wieded and fix their compensation without

,40 ' i13 limitation .to the provisions of KRS Chapter 18 and KRS

14 64,640, subject to the approval of the Commissioner of

15 - Personnel and the Commissioner of tWxecutive Depart-

16 ment for Finance and Administration.

17 Section 4. To carry out the purposes of this Act,

18 there is appropriatedlto. the Council on Education in Ken-
t .

19' tucky out of the General Fund in the State Treasury the

20, sum of $110,000 for the 1976777 fiscal year and the sum
4, J.

21 of $140,04 're,sthe 1977-78 fiscal 'year.

142
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APPENDIX E

COUNCIL ON PUBLIC POSTSECONDARY EDUCATION

(1974 LEGISLATION)

(
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74 BR 423

IN SENATE
REGULAR SESSION, 1974

SENATE BILL NO. 24

FRIDAY, DECEMBER 7, 1973

penators Clyde Middleton, for the Interim Study Commission-

, on Educational Organization, William L. Quinlan, for the

Educational Facilities Review Commission, and Lacey T.

Smith, for die Inte.rim Committee on Ethication, pre-filed

the following bill for introductioh in the Senate.

I 4
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74 BA-423

AN ACT relati4pg to postsecondar occupational,' education.
,

4
.r%

WHEREAS, the need and demand tor postsecbndary

occupational education is growing rapidly in this >state;

and

WHEREAS, eighty pe cent% of the available. .jobs
,

nationally require,training beyond high school blit below

the baccala reate degree level; and

WHEREl , the responsibility for the provision of

postseccind4ry occupational education in this state is

disPersed among several agencies and insitutions, and

linkage among these agencies and institutions is minimal;

and

. WHEREAS,...there is no single state plan for the

provision and improvement of postsecondary occupational

education; and

WHEREAS, there exists no single state body to over-

see and cciord imate'postsecondary occupational education;
. -

NOW, THEREFORE,4

Be it enacted by the General AsSembly of the Commonwealth

of Kentucky:

1 Section 1. A new sectin of KRS Chapter 164 is

2 created to read as follows:

3 (1) As Alsed in this act, unless ths-4,context

12,3
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1 requires otherwise:

74 BR 423

g 2 (a) "Postsecondary occupational education" means

3 occupational related education provided persons not

4 enrolled,in high schools nor in higher education programs

$ terminating in baccalaureate or higher degrees.

6 (b) "Council" means. the Council on Public

Postsecondary Occupationai Education.
N,

8 (2) There hail be a Council op Public

9 ,.Postsegondary Diccupational Education in/Kentucky, to be

la composed of,the Superintendent of Public InAtr.uction, the

Exegutil:re Di.i.ect4 of the Council, bri Public Higher Edu-

12 cation, the As4ibtaniSuperintendent of the State bepart-
,

13 nent o.f EduOation, Bureau of' Vocatkonal Education; the

14 Vice-Presid t of the
k

University of Kentucky Community

1.5 College System, the Executive Director of the Educational

r16.., Television Authority, one representative selected by the

17- .four-year institutions-of,higher education which are mem-

.18 Jpers .of the Cotincil on,Public Higher Education, and nine

lg lay members appointed by the Governor. The nine lay mem-
.

20 bers shall.include representatives of buineSs, industry,

21. and labor ahd shall be .appointed for regular terms of

22 fou7,' years, with the initCl appointment of two membeis,'
.

.

. 23 eor one year, two members for twO years; two members for

24 three. years., and "three members': for four years. The

25 Superintendent of Public InstruCtiOn, the Executive

26 Director of the Council oh Public Higher,Education an d

1
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74 BR 423

iiiay members shall constitute the voting member-
7- 1

2 ship of the council. Any peison other than the Super-

3 intendent of Public Instruction and the Executive Direc-

4 tor of th e Council on Public Higher Education,.holding

2
either an elective or appointive state office or who is a

6 member of .the governing pr advisory board of any state or

7 private university, college, community college, voca-

8 tional school ors, State Board of Education, shall be

9 ineligible for appointment on the council during his

k0 memberspip or tetm of office.

11 (3) The counc il shall elect a chairman.annually

\12 from iEg/lay membership.

13 (4) The council shall meet at least four times a

14 .year at such times as'it determines by resolution.' Spe-.

15. cial meetings may be called by the chairMan.' Upon

16 request of three members, the.chairman shall call a spe-

17 cial meeting.

(18 (5) A majority of the entire voting membership of

19 the council shall constitute a quorum for the_ transaction

40 of business.

21 (6) The members of the council shall serve without

22 p'ay, but shall be reimbursed for their necessary travel-

ing and other expenses while attending the meetings of

24 the. council. 0

25 17) The council shall develop a stAte-wide plan for

1
26 the improvement or expansion of postsecondary occupa-

125
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1 tional education to include, but not be limited to:

\(a) Determination of the needs of postsecondary.

a _Aggwational education in the ktate;

4 (b) Establishment of priorities for the use of all
(
1

5 financial and other resources available ffer/postsecondary

odcupational education;

7 (c) Recommendations to the Governor and the. Legis-

,f
8 lature with respect to state and lodal financial support

9 within the priorities setAJorth in (2)(b)46 and

10 %. (d) Analysis of duplications of postseeondary

11 occi-upational education programs and recommendations . for

12 the cOordination of such programs to eliminate unnec-

13 essary or excessive duplications.%'

14 (8) The council shall review ,all budget requests:,

15 relating to postsecondary occupwtibnal education. The

16 requests shall be prepared in the manner and submitted by

17 the departments, agencies and institutions by dates pre-

18 scribed by the council. The individual'requests, along

19 witR council recommendations, shall be submitted to the

20 Governor through the Department of FinanceN4iand Adminis-

21 tration, and to the Legislature through the Legislative

22 Research Commission not later than November 15 preceding

23 each-budget period.

24 (9) The council shall appoint a director and such.

25 staff es(may-be needed and.fix "Mir contipensation without

26 _limitation of the provisions of KRB Chapter 18 and KRS

148
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74 BR 423.

1 64.640 subject to the approval the Commissioner of

2 Personnel and the Commissioner ot Finance and Administra-
.

3 tion.

lows:

Sectionj2. KRS 163,.030 is amended to read as fol-
.

The state bOard of education is' vested with the

7 authority to, carry out the purpoges of the program of

8 vocational eduOation and the provisions 4. the acts of

(
9 congress accepted by -KRS 163.020, an4s givn-all the

10 necessary power and, authority in admiLstering vOcational

11 education and carrying out the provisions of thil adts

relating

13 vide the

7\
thereto, except that power and authority pro-

_

Council on

14 Education.

es,

S

Public POstg,econdar
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